920C L3dOd3d TVNNNYV "MO.S) 01 PO "93PAOUU| 0] }|Ing







OUR
MISSION

TO IMPROVE THE LIVES OF OUR PEOPLE

GUIDING
PRINCIPLES

GOD FIRST, THEN FAMILY,
COUNTRY AND COMPANY

OUR
VALUES

C - COMPASSION
H - HUMILITY

I - INTEGRITY

R - RESPECT

P - PASSION
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Legend Launched!

New brewery launched and
new brands - Legend Beer,
Mpowa Malt, Mamba Stout,
and Worthy Park Rum Mixes.

Building Brands.

More than 300 trade
activations and 6M+
monthly digital impressions
helped drive awareness
and trial.

Our 2026

Bigga Turns 30!

Manufacturing expanded capability across brewed
products, cans, glass and liqueurs while bringing
more than 50 new manufactured SKUs to market.

Wisynco Group Limited 2026 Annual Report

Milestones
Wrapped!

50+ new SKUs
manufactured

About Wisynco Group Limited

Established in 1965, Wisynco has become a
trusted Jamaican brand, known for strong
consumer brands, manufacturing excellence,
and a commitment to national and community
development. Founded shortly after Jamaica’s
independence, the company has grown
alongside Brand Jamaica and is now a leader in
the local and regional beverage and distribution
industries.

Wisynco’s growth has been driven by innovation,
strategic expansion, and a continued focus on
creating value for stakeholders. This momentum
accelerated following the company’s 2017 Initial
Public Offering on the Jamaica Stock Exchange,
which provided the capital to support significant
growth and transformation.

Leveraging its resources and capabilities,
Wisynco has successfully expanded its product
offerings and strengthened its market position
both locally and internationally. A keen focus
on understanding Jamaican consumers has
enabled the company to form key partnerships
and develop products that resonate deeply with
local tastes and preferences. Wisynco’s diverse
portfolio includes iconic Jamaican brands
such as BIGGA soft drinks, WATA, CranWATA,
and BOOM Energy Drink, newcomers Legend
Beer, MPOWA and Mamba as well as exclusive
partnerships with local standouts such as Worthy
Park and St. Mary’s alongside global brands like
Coca-Cola and General Mills.

Wisynco's strong platform  has supported
continued growth and enabled the company
to pursue targeted export opportunities. Today,
Wisynco products are available throughout
Jamaica and are exported to markets in the
Caribbean and the United Kingdom.

With a 360,000-square-foot warehouse in St.
Catherine, a fleet of over 400 trucks, and a
distribution centre in Trelawny, Wisynco has
optimised its logistics and strengthened service
delivery across the island. Serving a direct
customer base of over 12,000 and supported by
a dedicated sales force of more than 700, the
company remains committed to providing high-
quality products with superior customer service.

New production lines and acquisitions have
broadened Wisynco’s portfolio, introducing
alcohol, brewed and non-alcohol products
that create new and dynamic options in the
marketplace. Supported by investments in
capacity, equipment, training and operational
systems, the company continues to strengthen
its ability to meet evolving consumer preferences.

Wisynco’'s dedication to excellence is further
reinforced by its adherence to international
standards, including I1ISO 9001:2015, FSSC 22000,
ISO 14001:2015, and 1SO 45001:2018 certifications.
With a continued focus on operational efficiency,
customer satisfaction, and innovation, Wisynco is
well-positioned to remain a dominant player in
Jamaica’s food and beverage industry.

Wisynco Group Limited 2026 Annual Report 7



Notice of Annual General Meeting

NOTICE IS HEREBY GIVEN that the NINTH ANNUAL GENERAL MEETING of Wisynco Group Limited (the
Company) will be held on January 21, 2027 at 10:00 AM. at Spanish Court Hotel, 1 St. Lucia Avenue,
Kingston 5 to consider, and if thought fit, to pass the following Resolutions:

1. Toreceive the Audited Financial Statements for the year ended June 30, 2026 and the Reports
of the Auditors and Directors thereon.

To consider, and if thought fit, pass the following Resolution:

Resolution 1:

“THAT the Audited Financial Statements for the year ended June 30, 2026 and the Reports of the Auditors
and Directors thereon, be and are hereby adopted.”

2. Tore-appoint Auditors and authorize the Directors to fix their remuneration.

To consider, and if thought fit, pass the following Resolution:

Resolution 2:

“THAT PricewaterhouseCoopers, Chartered Accountants, having agreed to continue in office as Auditors,

be and are hereby re-appointed Auditors of the Company to hold office until the next Annual General
Meeting at a remuneration to be fixed by the Directors of the Company.”

3. To elect Directors:

The Directorsretiring by rotationin accordance with section 114 of the Company’s Articles of Incorporation,
are Odetta Rockhead, Adam Stewart and Lisa Soares Lewis who, being eligible, offer themselves for re-
election:

Resolution 3 (a)

“THAT the retiring Director Odetta Rockhead be and is hereby re-elected Director of the Company.”
Resolution 3 (b)

“THAT the retiring Director Adam Stewart be and is hereby re-elected Director of the Company.”
Resolution 3 (c)

“THAT the retiring Director Lisa Soares Lewis be and is hereby re-elected Director of the Company.”
4. To approve the remuneration of the Directors.

To consider, and if thought fit, pass the following Resolution:

Resolution 4

“THAT the amount shown in the Audited Accounts of the Company for the year ended June 30, 2026 as
fees of the Directors for their services as Directors, be and is hereby approved.

5. To approve the interim dividends as final for the year under review:

To consider, and if thought fit, pass the following Resolution:

Resolution 5

“THAT the dividends of 23 cents per share paid on March 4 2026 and 23 cents per share paid on August 11
2026, be and are hereby declared final in respect of the financial year ended 30 June 2026.”

Dated the 15th day of October 2026, by Order of the Board

Andrew Fowles
Company Secretary
Registered Office: Lakes Pen Road, St. Catherine

Notes: A member entitled to attend and vote at the meeting may appoint a proxy, who need not also be a member, to attend and so on a poll, vote on
his/her behalf. A suitable form of proxy is enclosed. Forms of Proxy must be lodged either at the Company’s Registered Office located at Lakes Pen Road, St.
Catherine, or with the Registrar of the Company, the JCSD located at 40 Harbour Street, Kingston, not less than 48 hours before the time of the meeting. The
Form of Proxy should bear stamp duty of $100.00 which may be paid by adhesive stamps which are to be cancelled by the person signing the Proxy. Please
continue to check our website, social media pages and the local newspaper(s) for updates and/or changes leading up to our AGM.
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Corporate Data

REGISTERED OFFICE

Corporate Head Office
Lakes Pen, Spanish Town
Saint Catherine, Jamaica, W.I.
Telephone: (876) 665-9000
Website: www.wisynco.com

THE BOARD OF DIRECTORS
William Mahfood — Chairman
Andrew Mahfood — Chief Executive Officer

Francois P. Chalifour — Director of Marketing &
Information Technology

Devon H. Reynolds — Director of
Manufacturing

John Lee - Independent Director
Lisa Soares Lewis — Independent Director
Adam Stewart - Independent Director

Odetta Rockhead-Kerr — Independent
Director

EXECUTIVE MANAGEMENT COMMITTEE
Tabitha Athey — Chief Commercial Officer
N. Craig Clare — Head of Operations

Christopher Ramdon — Chief Information
Officer

Kisha-Ann Brown — Group Head of Human
Resource

Leilani Hunt — Head of Finance

SECRETARIAT
Andrew Fowles — Corporate Secretary

Vanessa Young - In-House Counsel and
Assistant Corporate Secretary

Investor Relations Contact —
corporatesecretary@wisynco.com
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ATTORNEYS-AT-LAW

Debbie-Ann Gordon & Associates
79 Harbour Street
Kingston, Jamaica

Hart Muirhead Fatta
53 Knutsford Boulevard
Kingston 5

Myers, Fletcher & Gordon
21 East Street
Kingston

Nunes Scholefield Deleon
6A Holborn Road
Kingston 10

Patterson Mair Hamilton
85 Hope Road
Kingston 5

AUDITORS
PricewaterhouseCoopers
Scotiabank Centre

Duke Street, Box 372
Kingston, Jamaica

BANKERS

National Commercial Bank Jamaica Limited
Corporate Banking Division

The Atrium, 32 Trafalgar Road

Kingston 10, Jamaica

Bank of Nova Scotia Jamaica Limited
Corporate & Commercial Banking Centre
Cnr. Duke & Port Royal Street, 2nd Floor
Kingston, Jamaica

Citibank
111 Wall Street
New York, NY 10043, USA

Citibank Jamaica
19 Hillcrest Avenue
Kingston 6, Jamaica

Chairman
& CEO’s
Message
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Building the Future

The Mission Continues

In the roles of Chairman and CEO, we have been
fortunate to guide this business through major
highs and significant challenges, but through
it all we have remained focused on our mission,
‘Improving the Lives of Our People’. That focus has
kept us on track, often exceeding expectations
in product innovation, business performance
and contribution to national development.
Through it all, we have remained true to the
guiding principles of our founding fathers, who
believed that our priorities in life should be God
first, Family second, Country, and then Company.
Guided by our CH.IRP. values - Compassion,
Humility, Integrity, Respect and Passion - we
proudly affirm that Wisynco has been, and will
continue to be, a company that puts people first:
our teams, customers, consumers, investors and
fellow Jamaicans.

12 Wisynco Group Limited 2026 Annual Report

Transformational Moves

Financial Year 2026 was a year of continued
progress and execution as Wisynco began to
unlock the value of the largest manufacturing
expansion in our history. With the major build-out
substantially completed, our focus shifted from
installing capacity to using it well: improving line
performance, strengthening technical capability
and bringing new products and packages to
market. The transition required discipline as
the business continued to absorb the costs of
expansion, brand investment and a changing
operating environment, but it also created a
stronger platform for sustainable growth.

The boldest expression of that investment
was our entry into brewed beverages. We
introduced Legend Jamaican Lager, a locally
brewed portfolio created around modern
Jamaican tastes, convenience and national
pride, Mamba Premium Stout, offered in both

bottles and cans, and MPOWA, a non-alcoholic
malt beverage rooted in the strength, optimism
and togetherness of our culture. Legend offers
original, dark and flavoured lagers across cans
and returnable glass, while Mamba expands
our locally manufactured stout category and
MPOWA gives consumers a contemporary,
affordable malt option in recyclable cans
and glass bottles. These are not short-term
campaigns. They are Jamaican brands that we
intend to build methodically and stand behind
for generations.

Innovation Built for the Future

Innovation at Wisynco has always extended
beyond the product itself. During the year, we
broadened our manufacturing flexibility through
cans and glass bottles, introduced locally brewed
beer, stout and malt beverages, and continued
to develop products and packages suited to
different occasions and markets.

Legend’sinitialemphasis on cans brought greater
portability, affordability and choice to a category
traditionally centred on returnable glass,
while its wider portfolio combines packaging
convenience with distinctly Jamaican flavours
and storytelling. Mamba Premium Stout further
broadened that offering through bottle and can
formats, while MPOWA similarly reimagines malt
for a new generation by pairing the category’s
established appeal with a contemporary identity
built around energy, family and community.

This work was supported by significant research,
formulation, sensory evaluation, packaging
validation and technical training. Our product
and quality teams developed new expertise
in  brewing science, fermentation control,
microbiology and sensory analysis, working
alongside international specialists to ensure that
every product could be delivered consistently
and at scale. The result is a more diversified
business with the capability to respond faster
to evolving consumer preferences, strengthen
existing categories and create new avenues for
growth.

Eye on Exports

Exports remain a major opportunity and a
central reason for our investment in additional
capacity and new packaging formats. Our
export sales grew from J$1.2 billion in 2025 to
J$1.5 billion in 2026, and our products now reach
markets across the Caribbean and Europe.
We entered The Netherlands and the US Virgin
Islands, strengthened distribution, and continued
to build our presence in the United Kingdom and
established Caribbean markets.

Portfolio expansion has been just as
important as geographic reach. New export
offerings included Calico Jack Tetrapak,
Grape WATA, BIGGA and BOOM in cans, while
additional Wisynco and Trade Winds products
were introduced in selected markets.

We are
building

this business
deliberately.

We are building this business deliberately.
Our approach combines experienced local
distributors, market-specific growth plans, trade
and diaspora events, in-market promotions,
digital engagement and close attention
to regulatory, labelling and packaging
requirements. The opportunity extends beyond
serving the Jamaican diaspora. Our ambition
is to maintain our place with mainstream
consumers by consistently delivering the quality,
flavour and authenticity that distinguish the
best of Jamaica.

Wisynco Group Limited 2026 Annual Report 13



Quality Without Compromise

As our portfolio and reach have grown, so too
has the responsibility to protect the quality
and safety of every product bearing our
name. Wisynco’s Integrated Management
System brings together quality, food safety,
environmental management and occupational
health and safety. Our operations continue to
be supported by ISO 9001:2015, FSSC 22000
Version 6, ISO 14001:2015 and ISO 45001:2018
certifications, as well as applicable Jamaican
standards and regulatory requirements.

Quality also includes how we care for our
people and the environment. During the year,
we continued to advance initiatives aimed
at strengthening workplace safety, improving
environmental performance and supporting
the sustainable use of resources across our
operations. These efforts reflect our commitment
to responsible growth and our belief that long-
term success is built on a strong foundation
of people, stewardship and accountability.

14 Wisynco Group Limited 2026 Annual Report

Growth and responsibility are not competing
priorities; they are integral to how we build a
stronger business and create lasting value for all
stakeholders.

Building the Next Chapter

Looking ahead, our task is clear: maximise the
capacity now in place, build our new brands
with patience and purpose, deepen consumer
loyalty and accelerate export growth without
compromising the standards on which Wisynco
has been built. We will continue to invest in our
people, sharpen execution across the business
and use innovation to create products that
Jamaicans can be proud to call their own.

To our team members, customers, consumers,
partners and stockholders, we say thank you.
Your dedication, confidence and support
remain the backbone of everything we achieved
this year. Together, we are carrying forward a
proud Jamaican legacy and building a business
equipped to compete, innovate and lead for
generations to come.

Message from
the Board of
Directors




Message from the Board of Directors

Dear Stakeholders,

The Board is pleased to report on a year in which
Wisynco continued to advance its long-term
strategy while navigating a changing operating
environment. The Company’s progress reflects
the resilience of its people, the strength of its
brands and the value of the investments made to
expand its capabilities.

With  the major production  expansion
substantially completed, the business has entered
an important phase: converting increased
capacity, new manufacturing capability and
a broader portfolio into sustainable value. The
launch and continued development of locally
created beverage brands, together with progress
in export markets, demonstrate the opportunities
now available to Wisynco.

Governance and Stewardship

The Board’s role is to ensure that growth is
pursued with discipline, sound governance
and appropriate oversight. During the year,
our attention remained focused on strategic
execution,  enterprise  risk  management,
cybersecurity, talent and succession planning,
regulatory compliance and the organisational
capabilities required to support Wisynco's
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expansion into new categories and markets. We
also continued to monitor the effectiveness of the
Company’s quality, food safety, environmental
and occupational health and safety systems.

We remain committed to a culture of
accountability in which  management s
challenged constructively, resources are directed
to the Company’s most important priorities and
decisions are assessed against their long-term
impact on stockholders and other stakeholders.
This approach is especially important as the
business works to improve the utilisation of
its expanded manufacturing platform, build
new brands responsibly and manage the costs
associated with growth.

Improving the Stockholder Experience

In keeping with our focus on efficiency and
sustainability, Wisynco is moving to a fully
electronic dividend payment process. This
will provide stockholders with a more secure,
reliable and convenient way to receive dividends
while reducing printed cheques, paper-based
processing and mailing. Stockholders are
encouraged to update their dividend payment
details ahead of January 1, 2027 through the JCSD
Client Portal or by completing the JCSD Investor
Instruction Form and submitting it through their
stockbroker or directly to the JCSD.

Looking Forward

The foundation established through recent
investment gives us confidence in Wisynco's
prospects. The Board will continue to support
management  while  maintaining  rigorous
oversight of execution, risk and capital allocation.
Our priority is to ensure that growth remains
responsible, commercially sound and consistent
with the values on which Wisynco has been built.

We thank our team members, customers,
consumers, partners and stockholders for their
continued dedication, confidence and support.

Innovation
in Motion

Wisynco Group Limited 2026 Annual Report
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Legend: Crafted with Balance,
Brewed for Jamaica

At the heart of Legend Lager and Legend Dark
Lager is a carefully balanced blend of premium
malts, distinctive hops and selected yeast,
brought together through a slow, carefully
controlled brewing process to deliver a
uniquely Jamaican flavour profile.

18 Wisynco Group Limited 2026 Annual Report

Legend Original Lager is brewed with quality
Pilsner malt, complemented by specialty malts
that contribute body, foam stability and subtle
caramel notes. The result is a refreshing golden
lager with a smooth, familiar taste and light,
malty-sweet honey notes. Its crisp profile pairs
well with lightly seasoned dishes and grilled foods.

Legend Dark Lager builds on this carefully
crafted malt foundation, incorporating specialty
malts that deliver greater depth, colour and
complexity. Notes of roasted nuts, dark caramel,
coffee, cocoa and dark chocolate create aricher,
bolder character while maintaining a clean, crisp
finish. At 5.4% ABV, Legend Dark is ideal for those
who enjoy a more robust beer, pairing especially
well with roasted, smoky and sweet flavours.

Both lagers use late-added hop pellets to
maximize aroma while keeping bitterness low
to moderate. Three distinctive hop varieties
contribute to their aromatic character: Ariana
from Germany brings fruity and berry notes;
Aurora from Slovenia adds floral, herbal and citrus
nuances; and Sabro from the USA introduces
tropical fruit, coconut and vanilla aromas. A
carefully selected yeast contributes clean, fruity
and floral notes, enhancing drinkability.

Beyond the lagers, Legend Flavours offer a
refreshing twist with four vibrant variants:
Cranberry, Lemon Lime, Kola Champagne
and Ginger. Inspired by familiar Jamaican and
Caribbean beverage flavours, each delivers
an approachable, flavours-forward drinking
experience. Their versatile profiles complement
a wide range of foods and make them ideal for
creative mixes and cocktails.

Ultimately, what distinguishes Legend is the
art of balance. Every ingredient is selected and
carefully combined to preserve its contribution
to the beer’s aroma, colour and taste. The result
is a collection of distinctive brews united by one
Jamaican identity a true expression of “Out of
Many, One Taste.”

——
‘WISYNCO™
R

Wisynco Group Limited 2026 Annual Report 19
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Board of Directors

William

Mahfood, CD

Chairman

Andrew
Mahfood, CD

Chief Executive Officer

Wisynco Group Limited 2026 Annual Report

William joined Wisynco Trading
Ltd. in 1988 as a warehouse
supervisor and served in many
different roles with a sharp focus
on building the route to market
and distribution capabilities that
is the strength of the group today.
He worked in the development of
the distribution company for years
until he was appointed Managing
Director of that company in 1994.

William worked to consolidate the
group of companies in 2005 into
what is today the Wisynco Group
Limited, through the merger of
West Indies Synthetics, Jamaica
Drink Co., and Wisynco Trading
Ltd. He became Managing
Director of that group in 2005 and
then Chairman in 2014. Under his
stewardship, the group listed on
the Jamaica Stock exchange in

Andrew, a Chartered Accountant,
graduated from Boston College
with a B.Sc. in Finance, Economics
and Computer Science. Andrew
worked at PriceWaterhouse North
York, Ontario, Canada for 3 years
before moving to Wisynco Trading
Limited as the Financial Controller
in 1991.

He and his cousin William initiated
the change in the strategic
direction of the company in
the early 90s, making Wisynco
Group Limited a leading FMCG
company in the English-speaking
Caribbean.

Andrew ascended through the
ranks of the company from Group
Finance Director for 6 years before
being appointed CEO in 1997
In 2017 he guided the company
through what was at the time

2017. In August 2023, William joined
the Board of Directors of the Mona
School of Business as Chairman.

Over the years he
served on copious
boards maintaining
his value assigned to
service - to country
and people.

Some notable  appointments
include his term as President of the
PSOJ, his work with the Partnership
for Progress and Electricity Sector
Enterprise Team (ESET), his serving
on the board of Food For The Poor
and Laws Street Trade Training.
He lives by the values of CH.LR.P.
- compassion, humility, integrity,
respect and passion.

considered the largest subscribed
Initial Public Offering on the
Jamaica Stock Exchange Main
Market.

Andrew serves on the Boards
of Wisynco Group Limited,
Convenient Brands Limited, Food
For The Poor Jamaica where
he was appointed Chairman in
2012, Trade Winds Citrus Limited,
United Estates Limited and Seville
Development Corp.

In 2023 Andrew received the
Order of Distinction in the
Rank of Commander (CD)
for his contributions to the
manufacturing and distribution
sector. He continues to lead by
example through the values of
CH.LR.P. - compassion, humility,
integrity, respect and passion.

Francois
Chalifour

Director of Marketing
& Development

Devon

Reynolds

Director of Manufacturing

Francois began his career
in Montreal Canada during
the early 1990s as an Auditor
for Richter, Usher & Vineberg;
and subsequently as Financial
Controller at Bariatrix
International. He moved to
Jamaica to work with The
Jamaica  Drink  Company
Limited where he served
as Managing Director for 8
years. As Jamaica Drink was
amalgamated into Wisynco
Group Limited, Francois
continued his role overseeing
manufacturing of the
Company’s beverage brands.
In 2012, he took on the role
of Director of Marketing and
Development for the Group.

Devon has  served as
Maintenance Manager,
Assistant Plant Manager, Plant
Manager, General Manager,
Managing Director and now
Director of Manufacturing. He
has been with the Company
for over 40 years, a Director
for over 25 years, of which
he has been the Director of
Manufacturing for over 10
years.

Prior to working at Wisynco,
Devon started his work
experience as a Maintenance
Engineer at Thermo-Plastics
Jamaica Limited, where he
became a supervisor. He went
on to the Plastic Corporation
of Jamaica as a Production

Francois has a Degree
in Administrative and
Commercial Studies from the
University of Western Ontario,
and a Degree in Accounting
from the University of Laval,
Canada. He is a member of
the Chartered Professional
Accountant (CPA) Association
of Quebec.

He serves on the Boards
of Recycling Partners of
Jamaica, Wisynco  Group
Limited, Convenient Brands
Limited, CGM  Gallagher,
United Estates Limited and
Trade Winds Citrus Limited.

Factory Foreman and was
loter promoted to Plant
Manager.

Devon has a Diploma in
Electrical and  Electronics
Engineering  from  UTECH
(formerly the College of
Arts, Science & Technology),
and received certification
and training in  Supervisory

Management, Injection
Moulding, Production
Management, Industrial

Relations, Flexible Packaging
and  Advanced  Executive
Management Development.

Wisynco Group Limited 2026 Annual Report 23
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Non-Executive Directors

John Lee

Non-Executive
Director

Lisa

Soares Lewis
Non-Executive Director

Wisynco Group Limited 2026 Annual Report

JohnisaDirectorof138 Student
Living, having conceptualized
and implemented the idea in
2013 of ‘on campus’ student
housing.

Up to retirement in 2013, John
was a Director/Partner in
PricewaterhouseCoopers Tax
and Advisory Services Limited,
with 35 years of accounting
and  business  experience
obtained through corporate
and project finance,
insolvency  and business
turnaround, litigation support

Lisa is the Founder/CEO of
Great People Solutions, which
was created following her
Human Resources Director
roles at DIAGEO Jamaica
(Red Stripe) and North Latin
America and the Caribbean.
Her career has spanned 20+
years across a range of local
and global businesses in
banking, telecoms, and FMCG.
Her roles covered general
management consulting,
end-to-end human resource
management, corporate and
commercial  banking and
corporate governance.

She is trained in performance
diagnostics and breakthrough

and auditing assignments in
local and international capital
markets.

He holds a M.Sc. in Finance
and is a retired member of
the Association of Chartered
Certified Accountants
("ACCA").

John chairs the Audit & Risk
Committee and is a member
of the Compensation &
Corporate Governance
Committee.

performance coaching. She
has undertaken and held
leadership roles in global
transformational projects
and is known for delivering
compelling results. She has a
B.Sc. in Industrial Engineering
and an MBA in Finance and
Marketing from UWI; and
was awarded in the 101 Most
Fabulous Global Coaching
Leaders’ category - World
HRD Congress Feb 2020,
Mumbai, India.

Lisa chairs the Compensation
& Corporate Governance
Committee and is a member
of the Audit & Risk Committee.

Adam Stewart

Non-Executive
Director

Odetta

Rockhead

Non-Executive Director

Adam is the dynamic Executive
Chairman of Sandals Resorts
International (SRI), the parent
company of the world’s most
recognized super brands of luxury
all-inclusive  resorts, including
adult, couples-only  Sandals®
Resorts and family-friendly
Beaches® Resorts. He is also
Executive Chairman of the family-
owned ATL Group comprising
retail outlets and media.

In 2009, he launched the Sandals
Foundation which seeks to unite
the Caribbean region under one
common goal: to uplift its people
through education and protect its
delicate ecosystems.

In 2016, he received one of
Jamaica’s national honours, the
Order of Distinction (Commander
Class) foroutstanding contribution

Odetta has over 20 years of
experience in the outsourcing
(BPO), technology and
transformation space. She
spent most of her career as a
senior executive after being
promoted to the position of
Vice President at age 25in a US
Fortune 500 Multi-National.

She is the Founder/CEO
of GOFFAH Global, an
e-Commerce platform, and
of Vanquish  Consultancy,
both of which were launched
following her  impactful
leadership within Sutherland
Jamaica where she enabled
record breaking success in
her capacity as Country Head

to tourism and the hotel industry.
In 2015, he was also named the
Caribbean Hotel and Tourism
Association’s Hotelier of the
Year and in 2017, the Caribbean
Tourism  Organization honored
Adam with the Jerry Award
for his demonstrated passion
in developing the Caribbean
region. In November 2022, Adam
was conferred with an Honorary
Doctor of Laws degree (LLD) by
the University of the West Indies
for his contribution to Caribbean
communities and elevating the
region. A few months later, in
May 2023, he was appointed
ambassador/special  investment
envoy by the Prime Minister of
Jamaica to assist with driving
economic growth based on his
extensive expertise in innovation
and investment.

and Vice President. Prior to
this, she was a senior global
leader at Xerox, where not
only was she the first non-
expatriate and one of the first
females to assume a role at
this level, but she was also the
first Vice President outside of
North America.

Odetta is qualified at the
graduate level in Business with
focus on Management and
Marketing.

Odetta is a member of the
Company’s Audit & Risk, and
Compensation & Corporate
Governance Committees.

=
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Executive Management Committee
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Tabitha Athey

Chief Commercial Officer

Tabitha heads the sales

transformation and
distribution project as
a member of Wisynco's
Executive Management
Committee. With over

15 years of experience in
sales, marketing, business
operations, management,
and business development,

N. Craig Clare

Head of Operations

Craig has served Wisynco
in  manufacturing as the
Assistant to the Director of
Manufacturing and  Group
Engineer since 2012. Prior to
his stay at Wisynco, Craig’s
occupationwasinconstruction
project management.
He has a Bachelor of
Engineering (Civil)  from

Christopher Ramdon

Chief Information Officer

Christopher  oversees  dll
hardware  and software,
telecom and systems
infrastructure. He has a B.Sc.
in Electronics and Physics
from the University of the West
Indies and a Master of Business
Administration in Finance and
Operations with emphasis in
Brand Management, from

she previously worked at VIP
Attractions as Chief Executive
Officer, Ritz Carlton Hotel
Company, and Sysco Foods.

Tabitha holds an MBA from Hult
International Business School
and a BSBA in International
Business from the University of
Nebraska.

McGill University in Montreal,
Canada, and a Master of
Business Administration
from Tias Nimbas in Utrecht,
Netherlands. Craig is also
currently certified and
registered as a Professional
Engineer at the Professional
Engineering Registration
Board (PERB) in Jamaica.

the Vanderbilt  University’s
Owen Graduate School of
Management. His areas of
expertise also include Project
Management and Business
Process Improvement, ERP
implementation, Strategic
Planning and execution
and IT  Security  Policy
implementation.

Kisha-Ann Brown

Group Head of
Human Resources

Leilani Hunt

Head of Finance

Kisha-Ann’s career spans over
twenty-four years in the FMCG
sector.

As a graduate of the University
of West Indies, Kisha-Ann is a
well-rounded business leader
with over 15 years’ experience
in Learning and Development,
Talent Management, Project
and Change Management.
She has honed these skills
through challenging roles
across  several  disciplines,
leading multiple  complex
projects in  multinational
business environments and
completing international
assignments in countries such
as Kenya, Nigeria and Uganda.

Leilani joined Wisynco in 2017
as Chief Internal Auditor.
In that role, she reported
directly to the Audit & Risk
Committee, and successfully
established the Company’s
internal audit function. Leilani
currently serves as Head of
Finance, and is responsible
for risk management, long-
term financial planning &
analysis, capital transactions,
and other strategic finance-
related projects.

Her early years  were
spent building her skills in
Manufacturing and  Supply
Chain where she held roles in
Production, Quality Assurance,
Process Improvement, and
Training and Development
before making her mark as
an HR generalist. Her career
has taken her to both Diageo
and Heineken where she held
multiple successive roles in
Operations and HR. More
recently she has worked as HR
Business Partner for Campari
and Head of HR for Carreras
Limited.

Leilani’s career spans over
twenty years in the finance
and  auditing  profession,
working for Wells Fargo
Financial, Ernst & Young and
PricewaterhouseCoopers  in
the USA and Europe. She is a
Certified Public Accountant
and holds a B.Sc.in Accounting
from Oglethorpe University
and a B.A. Degree in Spanish
from the University of Virginia.
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The Secretariat

Andrew Fowles

Group Corporate
Secretary

Vanessa Young
In-House Counsel and

Assistant Corporate
Secretary
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Andrew worked at
Pricewaterhouse as a Group
Manager and at Jamaica
Broilers as  Project Co-
ordinator,  before  joining
West Indies Synthetics in
1987 as Financial Director.
He left in 1995 to set up his
own consulting practice, and
now serves a wide range of
corporate clients throughout
Jamaica.

Vanessa joined Wisynco in
May 2021 in the position of In-
House Counsel and Assistant
Corporate Secretary reporting
to the CEO, Andrew Mahfood.

She is responsible  for
developing and implementing
processes to promote and
sustain good corporate
governance and ensuring
that the Company complies
with relevant legislations and
regulations, as well as provide
counsel, guidance and

Andrew is a member of
the Institute of Chartered
Accountants in both Scotland
and Jamaica.

He was appointed Group
Corporate Secretary in
2005 and sits on the Boards
of Seville Development
Corporation  Limited and
Xsomo International Limited.

support on legal matters.

Vanessa is a  qualified
Attorney-at-Law and was
called to the Bar in Jamaica
in 2014, holding a Bachelor
of Laws (LLB) (Hons) degree
from the University of the West
Indies as well as the Certificate
of Legal Education from the
Norman Manley Law School.
Prior to joining the team,
Vanessa practiced at two
reputable private commmercial
law firms.

A
Jamaican

Original:
BIGGA
at 30!







Corporate
Governance

Corporate Governance

GOVERNANCE

Through strong governance and a commitment
to transparency, Wisynco has built trust and
ensured the sustainability of the business over
the last six decades, while protecting the interest
of all stakeholders, including employees, business
partners and investors. We have been guided
by our Corporate Governance Policy, which
establishes a framework for the highest level
of accountability and transparency, effective
risk management and better decision-making
for operational efficiency, legal and regulatory
compliance and investor confidence over
the long-term. Guided by the Private Sector
Organisation of Jamaica’s Code on Corporate
Governance and the Corporate Governance
Guidelines specified by the Jamaica Stock
ExchangeMainMarketRules, Wisynco's Corporate
Governance Policy is reviewed every two years to
ensure the company remains compliant with all
regulatory requirements.

Code of Ethics

As an organization, we champion the core values
of Compassion, Humility, Integrity, Respect and
Passion (C.H.L.R.P) that drive our behaviours and
inform the company’s Code of Ethics, which
establishes the minimum standards of conduct
for all employees and directors. The Code of
Ethics promotes accountability, fairness, and
integrity, which, together with our values, form
the foundation for good decision-making,
corporate governance, and excellent stakeholder
relationships.

Key areas covered by the Code include:

B Conflicts of Interest: Employees and
directors must disclose potential conflicts
promptly and face disciplinary action if
they fail to do so. Conflicts are investigated
and addressed according to established
guidelines.

I Employee Rights: Wisynco advocates fair
and equitable treatment, emphasising

privacy, due process and non-discrimination.
Employees are protected under various
policies including the Corrective Action Policy
and Data Protection Act.

I Fraud Reporting: Wisynco has a Fraud
Reporting Policy and a Fraud Committee
responsible for investigating irregularities,
emphasising proactive prevention and
accountability.

I Protected Disclosures: In line with the
Protected Disclosures  Act,  Wisynco
encourages employees to report unethical or
criminal activities without fear of retaliation,
supported by a Whistleblower Policy.

B Insider Trading & Money Laundering
Compliance: The company enforces strict
policies against insider trading and money
laundering, ensuring compliance with local
and international regulations.

The Code guides all actions and decisions,
ensuring ethical behaviour consistent with the
company’s values and legal obligations.
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THE BOARD OF DIRECTORS

Board Composition, Role, and
Responsibilities

Wisynco’s Board of Directors comprises a
balanced mix of executive and non-executive
members, each bringing a wealth of experience,
skills, and perspectives. This diversity enables
the Board to provide effective oversight and
strategic direction for the company.

The Board is responsible for overseeing the
management of the company’s affairs in a
responsible and sustainable manner, setting and
ensuring alignment with strategic objectives,
monitoring  performance, and  upholding
accountability to shareholders. Additionally, it
ensures compliance with legal and regulatory
requirements while maintaining high standards
of corporate governance and safeguarding the
company’s reputation.

The Board also plays a pivotal role in risk
management, financial reporting, and internal
controls, ensuring Wisynco maintains a robust
framework for identifying and mitigating risks.
This enables the company to remain focused on
long-term value creation and ethical business
practices.

Board Proceedings During the Year

In the financial year, the Board held six meetings,
focusing on implementing the Board Action Plan,
which aligns the Board agenda with company
strategies as well as met with members of the
executive management team to collaborate
on management strategic goals for the year.
Key areas of focus included culture, talent
management, cybersecurity, enterprise risk
management, and leadership diversity.

The Board also addressed key strategic human
resources issues related to staff engagement,
talent retention, succession planning, and
health and safety. Other critical areas included
reviewing new investments, monitoring prior
investments, and approving and monitoring new
acquisitions, divestments, and capital projects.
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During the year, the Board participated in
a training session on Alcohol Industry Best
Practices, designed to support management
as the company enters this new industry. The
session focused on key requirements relating to
compliance risk, regulatory expectations, and
effective management oversight.

The executive management team also presented
its goals and strategies for FY2027.

Composition of the Board

Wisynco’s Board of Directors is composed of eight
members, evenly divided between executive
and non-executive (independent directors).
This structure ensures a balanced approach to
leadership and governance. Among the eight
members, six are men, while the two women
on the Board serve as independent directors.
This composition highlights the Company’s
commitment to diverse perspectives and strong
governance, ensuring a well-rounded and
effective decision-making process.

I Balance of Executive and Non-Executive
Directors: The Board is structured to
include both executive and non-executive
directors, ensuring independent oversight
and a balance between governance and
management functions.

I Diversity of Experience and Skills: Board
members possess a wide range of expertise
and skills, which enriches decision-making
in key areas such as finance, o perations,
sustainability, and governance.

I Independent Directors: A portion of the
non-executive directors are independent,
enabling objective judgement and reducing
potential conflicts of interest.

B Chairperson: The Board is led by
a Chairperson responsible for guiding
its activities and ensuring
effectiveness in  fulfilling its governance
role. The Chairperson works closely with
both executive and non-executive
directors to facilitate open and
constructive discussions.

B Sub-Committees: The Board is supported by
specialised sub-committees—Audit and Risk
Committee and Compensation, Corporate
Governance & Nomination Committee, that
includes a mix of board members. These
sub-committees are tasked with addressing
specific governance functions, including
financial  reporting, risk management
and ensuring compliance with legal and
regulatory requirements.

This composition is designed to maintain a strong
governance structure and ensure that Wisynco
remains focused on long-term success and
accountability to shareholders and stakeholders.

Independent Directors

An independent director is one who is free from
any interest, position, association, or relationship
with the company orits affiliates. Specific criteria
include not having been a recent employee
within the preceding three years, not being
closely related to a non-independent director

Attendance

or senior executive, and not having a material
business relationship with the company in the
past three years whether directly or indirectly. The
independent director cannot be employed or
serve as a senior executive of any other company
where any of the Company’s other Directors or
senior executives serve or are employed.

An independent director is an individual who has
no interest, position, association, or relationship
with the company or its aoffiliates. Specific
criteria include not having been employed by
the company within the past three years, not
being closely related to a non-independent
director or senior executive, and not having
had a direct or indirect material, commercial or
business relationship with the company during
the same period. Additionally, an independent
director cannot be employed or serve as a senior
executive at another company where any of the
company’s directors or senior executives hold a
similar role.

The following shows the attendance of Board members at the six meetings held during the year:

Attendance out

Board Member Position/Title of 6 Meetings
William Mahfood Executive Chairman 6
Andrew Mahfood Chief Executive Officer 6
John Lee Independent & Non-Executive Director 6
Lisa Soares Lewis Independent & Non-Executive Director 6
Adam Stewart Independent & Non-Executive Director 3
Odetta Rockhead-Kerr Independent & Non-Executive Director 6
Francois Chalifour Executive Director 6
Devon Reynolds Executive Director 6
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Board Sub-Committees

The Board is supported by two specialised sub-
committees, each established to enhance
its ability to fulfil governance, oversight, and
strategic responsibilities. These sub-committees
focus on critical areas essential to the company’s
success, including financial oversight, risk
management, and corporate governance.

Each sub-committee operates under formal
terms of reference, with clearly defined roles
and responsibilities, ensuring a comprehensive
review and informed decision-making on
matters within their respective remits. The sub-
committees play a pivotal role in promoting
accountability, transparency, and operational
excellence, providing in-depth analysis
and recommendations to the full Board for
consideration and approval.

The Board’s two sub-committees are the Audit
and Risk Committee and the Compensation,
CorporateGovernance&NominationCommittee,
which was previously the Compensation &
Corporate Governance Committee. These sub-
committees consist of a mix of Independent,
Non-Executive, and Executive Directors who
meet regularly to review and discuss key matters
within the scope of their responsibilities.

Each sub-committee has its own charter,
accessible through the investor relations section
on the company’s website at wwwwisynco.
com. The specific responsibilities of each sub-
committee are outlined below.

Audit & Risk Committee

The Audit & Risk Committee plays a key role in
overseeing Wisynco’s internal controls, financial
reporting, auditfunctions, regulatory compliance,
and risk management. The Committee reviews
the company’s financial statements, ensures
statutory filings, and monitors the performance of
both internal and external auditors. Additionally,
it manages enterprise-wide risk, ensuring
effective mitigation strategies are in place.

The Committee is composed of independent
non-executive directors and meets quarterly.
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It collaborates with auditors to ensure
accountability and robust financial and
operational risk management.

The Audit & Risk Committee plays a vital
role in supporting the Board of Directors by
overseeing key areas such as internal controls,
financial reporting, audit functions, regulatory
compliance, and risk management.

B Financial Reporting: The Committee
ensures the accuracy and integrity of
Wisynco’s financial statements, reviewing the
financial reporting processes and overseeing
internal controls. It ensures compliance
with statutory requirements and conducts
thorough reviews of both annual and
quarterly financial statements prior to their
submission to regulators.

I External Auditors: The Committee is
responsible for overseeing the appointment,
independence, and performance of the
external auditors. It approves the external
audit plan and ensures that management
promptly addresses any recommendations
made in the external auditors’ reports.

B Internal Auditors: The Committee reviews
and approves the internal audit plan,
ensuring that recommendations are properly
followed up. It monitors the independence,
performance, and staffing of the internal
auditfunction,andensuresthatwhistleblower
protections are in place and effective.

I Enterprise Risk Management: The
Committee  monitors the company’s
enterprise-wide risk exposure, ensuring
that risk management strategies are both
effective and appropriately mitigate risks to
acceptable levels.

Comprising independent, non-executive
directors, the Committee meets quarterly
and reports directly to the Board. Regular
collaboration with both internal and external
auditors ensures a high level of accountability
and effective management of financial and
operational risks.

Attendance

The Committee establishes an annual schedule of meetings, along with the key topics to be addressed
during these sessions. The attendance of Committee members at these meetings was as follows:

Committee Member Position/Title

Attendance out
of 6 Meetings

John Lee Chairman of Committee 6

Independent & Non-Executive Director

William Mahfood Executive Chairman 6
Andrew Mahfood Chief Executive Officer 6
Lisa Soares Lewis Independent & Non-Executive Director 6
Odetta Rockhead-Kerr Independent & Non-Executive Director 6

For the financial year ending 2026, the Committee completed its annual review and granted approval
for the company’s enterprise-wide risk profile and internal audit plan.

In addition, the Committee reviewed the Audit & Risk Committee Charter, which is accessible on the
company’s website under the Investor Relations tab at www.wisynco.com.

Compensation, Corporate Governance &
Nomination Committee

The Compensation, Corporate Governance
& Nomination Committee is tasked with
upholding the highest standards of corporate
governance within  Wisynco Group Limited.
Its key responsibilities include reviewing the
Board’s structure, policies, and processes to
ensure compliance with legal and regulatory
requirements, while shaping the company’s
overall vision, culture, and core values.

In addition to its governance role, the Committee
is responsible for overseeing executive
compensation, conducting Board evaluations,
succession planning, and nominating new Board
members.

Comprising independent, non-executive
directors, the Committee convenes at least twice
annually. It is empowered to seek information,
conduct investigations, and recommend policies

on matters such as governance, ethics, and
corporate responsibility. The Committee also
plays a vital role in assessing the effectiveness of
the Board, reviewing compensation policies, and
supporting leadership development across the
organisation.

The Committee’s meetings are strategically
timed to coincide with key milestones, including
remuneration review cycles, Board evaluation
processes, and training sessions designed for
the benefit of both the Board and the executive
management team. An annual meeting schedule
is agreed upon, detailing the principal items for
discussion at each session.
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Attendance

The attendance of Committee members at meetings during the financial year was as follows:

Board Member Position/Title

Lisa Soares Lewis

Independent & Non-Executive Director

Attendance out
of 2 Meetings

Chairman of Committee 2

William Mahfood Executive Chairman 2
Andrew Mahfood Chief Executive Officer 2
John Lee Independent & Non-Executive Director 2
Odetta Rockhead-Kerr Independent & Non-Executive Director 2

Forthe financial yearended 2026, the Committee
implemented or conducted its annual review
and recommended the Board’s approval of the
following key policies:

i. Corporate Social Responsibility Policy
ii. Corporate Governance Policy

iii. Corporate Governance Charter

iv. Code of Ethics

v. Data Protection Policy

vi. Dividend Policy

For more information, please visit the Investor
Relations section on the company’s website at
www.wisynco.com.

Board Evaluation

In  keeping with our firm commitment to
accountability and continuous learning and
improvement for the benefit of all stakeholders,
the performance of the Board and its sub-
committees is independently evaluated every
year. The process is managed externally by
corporate governance consultant and attorney-
at-law Ms. Julie Thompson James, who has
several years experience in supporting public and
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private entities improve corporate governance.
Conducted electronically using an online survey
tool, the evaluation involves a comprehensive
review of the Board’s performance, individual
self-assessments by Board members, and peer
assessments of the Chairman and CEO.

These assessments gather insights on key
areas such as individual skills and attributes,
preparedness,  participation in meetings,
effectiveness, and the understanding of each
Board member’s responsibilities.

The evaluation also examines the overall
performance and dynamics of the Board, with a
particular focus on its structure, culture, content,
analysis, conduct, and the monitoring of risks and
emerging trends.

Overall, the Board expressed satisfaction with
its performance and is actively working to
implement the recommendations identified
through the evaluation process.

Electronic Dividend Payments

Wisynco is moving to a fully electronic dividend
payment process, in partnership with Jamaica
Central Securities Depository Limited, the
company’s Registrar and Paying Agent. This

initiative is intended to provide shareholders
with a more reliable, secure and convenient way
to receive dividend payments, while supporting
Wisynco’s wider commitment to responsible and
sustainable operations.

Effective January 1, 2027, dividends will be paid
only by direct deposit to shareholders bank
accounts, and dividend cheques will no longer
be issued. Shareholders who have not provided
banking instructions by that date may experience
delays in receiving their payments.

Direct deposit provides several benefits for
shareholders, including quicker receipt of
payments on the payment date, reduced risk
of loss, theft, misplacement or fraudulent use
of cheques, automatic processing of future
dividend payments once banking details are
registered, and clearer banking records for
tracking payments received. The move away
from printed cheques also reduces paper-based
processing, printing and mailing.

Shareholders are encouraged to update their
dividend payment details ahead of January
1, 2027 by registering through the JCSD Client
Portal or by completing the JCSD Investor
Instruction Form available on the Jamaica Stock
Exchange website and submitting it through their
stockbroker or directly to the JCSD. Assistance
is available from Jamaica Central Securities
Depository Limited at 1(876) 967-3271 or
jesdrsu@jamstockex.com.

Conclusion

Wisynco Group Limited remains committed
to the tenets of good corporate governance
and will continue to uphold high standards of
accountability, transparency, risk management
and business ethics in support of sustainable
long-term value for the benefit of all stakeholders.

For more information on Wisynco's governance
policies, visit www.wisynco.com and click on the
Investor Relations tab.
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Shareholders’
Information

Shareholding as at June 30, 2026

Name of Shareholder Units Percentage Ownership
Wisynco Group Caribbean Limited 2,400,058,736 63.11%

National Insurance Fund 219,134,479 5.76%

4Js Investment Limited 188,062,500 4.95%

ATL Group Pension Fund

Trustees Nom Ltd. 58,408,056 1.54%

GraceKennedy Pension Fund

Custodian Ltd. 48,478,631 1.28%

SJIMLA/C 3119 34,058,211 0.90%

DOMHAD Investments 34,000,000 0.89%

Sagicor Select Fund Ltd.
(‘Class C’ Shares) Manufacturing

& Distribution 30,964,303 0.81%
Guardian Life Limited 29,341,646 0.77%

Devon Reynolds 26,667,827 0.70%
Directors Direct Connected Parties Total
*William Mahfood 535,581 2,606,321,532 2,606,857,113
*Andrew Mahfood 850,000 2,592,597,459 2,593,447,459
Francois Chalifour 20,108,295 4,476,223 24,584,518
Devon Reynolds 26,667,827 (0] 26,667,827
John Lee (0] 2,866,491 2,866,491
Lisa Soares Lewis 2,999,900 0 2,999,900
Adam Stewart (0] 1,938,936 1,938,936
Odetta Rockhead Kerr 113,715 0 113,715

*These Directors have beneficial holdings in Wisynco Group Caribbean Limited, which owns 63.11% of
Wisynco Group Limited in addition to other connected party holdings.

Senior Executives Direct Connected Parties Total
Andrew Fowles 2,225,300 o 2,225,300
Christopher Ramdon 2,327,383 (0] 2,327,383
Kisha-Ann Brown (o} o (0]

Leilani Hunt 1,110,059 (0] 1,110,059
N. Craig Clare 886,318 o 886,318
Tabitha Athey 1,467,420 (0] 1,467,420
Vanessa Young 3,629 (0] 3,629
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Management’s Discussion & Analysis

OVERVIEW to 25.7%, compared to 25.3% in the prior year,
reflecting higher staff costs, property-related
expenses including depreciation and utilities,
investment in brands and innovations, and costs

Revenue growth was supported by product mix,
new product introductions, and new product
lines secured forlocal distribution. The Company’s
results also reflected higher taxation expense,
including deferred tax expense related to timing EBITDA was $8.6 billion, an increase of 15.7% over
differences between accounting and taxation. FY2025 EBITDA of $75 billion, and represented
13.2% of sales compared to 13.0% in the prior year.

associated with supporting business expansion.

Gross Margin Profit before taxation was $5.6 billion, 2.4% higher
im roved Fourth than FY2025. Net profit after tax was $4.1 billion,
P compared to $4.4 billion in FY2025, a decline of
344% quarter
<+/0 revenue 6.6% due to higher taxation expense incurred.
reﬂectlng q Net profit margin was 6.3%, compared to 7.7% in
product mfcgaSSe the prior year.
c . (o) 0
Innovation billion. Earnings per share was $1.10, compared to $117in

and growth.

FY2025. Dividends declared for the year totalled
$0.46 per share, (§0.23 per share declared on
January 30, 2026 and June 26, 2026, in line with
the prior year).

FINANCIAL PERFORMANCE

Revenue from continuing operations was $65.3
billion, representing a 14.09% increase over
FY2025 revenue of $57.3 billion. Fourth quarter
revenue of $17.5 billion, compared to $14.7 billion
forthe corresponding quarter of the prioryear, an
increase of 19.0%. Revenue growth in the fourth
quarter was broad-based across product mix,
new product introductions and price increases
implemented to offset the Special Consumption

Management’s
DiSCUSgSiOI‘\& Tox on Non-Alcoholic Sweetened Beverages,
Analysis which came into effect on May 1, 2026 and

amounted to $454 million for the quarter.

Gross Profit was $22.5 billion, an increase of $3.0
billion or 15.2% over the prior year. Gross Margin
improved to 34.4%, compared to 34.1% in FY2025. FY2026 marked the substantial completion of the

INVESTMENTS AND EXPANSION

The improvement reflected increased utilization Group’s major production expansion activities. The
of installed capacity, additional margin  from focus for the period shifted toward utilization of
product innovation, and growth from organic installed capacity, execution of product innovation,
brands. development of organic brands, and support for

) T o . local and export growth opportunities.
Selling, Distribution and Administrative expenses

were $16.8 billion, representing a 16.0% increase The Group’s current ratio decreased to 1.9 from
over FY2025. The expense to sales ratio increased 26 in FY2025. The movement primarily reflected
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an increase in current liabilities following the
commencement of principal repayments on one
long-term loan and the transfer of $2.0 billion from
short-term to long-term investment securities
to secure higher interest rates for longer periods.
Higher inventory and accounts receivable levels,
required to support business growth, partly offset
these movements.

SUSTAINABILITY AND CORPORATE RESPONSIBILITY

The Group continued to invest in initiatives that
support environmental stewardship, employee
well-being, education, youth development and
community resilience. During FY2026, these
efforts included educational scholarships,
workforce development programmes, support
for entrepreneurs and community organizations,
disaster-relief assistance, employee volunteerism
and environmental initiatives focused on
recycling and waste reduction. Sustainability
performance remained a key area of focus, with
continued monitoring of resource utilization,
waste management and workplace safety
metrics. Through these initiatives, the Group
remained committed to creating long-term
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value for its stakeholders while contributing to
the development of healthier, more resilient and
sustainable communities across Jamaica.

OUTLOOK

Following the substantial completion of major
production expansion activities, the Group’s
focus is on maximizing returns from recent capital
investments. This includes increasing utilization of
installed capacity, pursuing opportunities from
new brands, packages and innovations, expanding
local and export businesses, and improving
operating efficiencies.

Management remains focused on expense
discipline, revenue growth and execution across
the business. Key areas of attention include staff
and property-related costs, financing costs,
foreign exchange movements, taxation impacts,
and the operating requirements associated with
continued business expansion.

The Group will continue to manage its cost base
while seeking to improve gross margin, operating
efficiency and returns from the expanded
production platform.

Five-Year
Financial
Highlights
& Analysis




EARNINGS PER SHARE

F ive - Ye a r F i n a n C i a l H i g h l i g hts Earnings per share (EPS) closed 2026 at $1.10, maintaining a level above that recorded in 2022.

This reflects the Company’s continued ability to deliver positive earnings for shareholders over the

REVENUE period
Revenue reached a five-year high of $65.3 billion in 2026, representing 14.09% growth over the prior year.
This continues the overall upward trajectory, with revenue increasing significantly from $39.05 billion in % Chg Y/Y
2022.
% Chg Y/Y
-0.71 4.41%
Revenue 2020
r 26,927,363
$ 65.3B — 15.49%
° — 32,159,881 19.43%
-l:z:, 31.77%
2022
— 31,816,430 -1.07%
2021
21.23%
39,045,880 22.72%
2022
-Ez:' 5.34%
2024
48,705,454 24.74%
2023 117 -15.00%
54,269,846 ) 11.42% 2025
2024 -6.22%
57,273,988 5.54%
2025
65,346,863 14.10%
2026
SHAREHOLDERS’ EQUITY
Shareholders’ equity continued its steady growth, reaching $30.21 billion in 2026, an increase of
NET PROFIT 9.4% year over year. Equity has grown consistently over the five-year period, strengthening from
Net profit closed the year at $4.12 billion, compared with $4.41 billion in 2025. While profitability moderated $17.84 billion in 2022.
for the second consecutive year, earnings remain above the $4.05 billion recorded in 2022. % Chg Y/Y
% Chg Y/Y
9v/ —_— 11,029,634
—_— 2,900,989 2ore
2019 ? 2
- 12,974,773 ) 17.64%
—_— 2,751,887 -5.14%
2020 15,054,307 ) 16.03%
—_— 3,072,300 ) 1164% zox
2021 17,836,469 ) 18.48%
4,053,683 ) 31.94% 2022
2022 21,126,017 18.44%
4,922,575 ) 2143% 2023
2023 24,767,785 ) 17.24%
5,187,366 5.38% 2024
2024
——27,613,336 11.49%
4,414720 ) -14.89% 2028
2025 30,214,478 ) 9.42%
2026
4,123,479 -6.60%
2026
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Marketing:
Connecting
Brands with
Consumers
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Building Brands. Creating Demand.

Our expanded manufacturing capability enabled
the next phase of growth for Wisynco's locally
owned and manufactured portfolio. Supported
by disciplined innovation, portfolio diversification
and coordinated marketing execution, we
introduced new brands and formats, increased
our presence in new beverage categories and
enhanced the value we create for customers,
consumers and shareholders.

INNOVATION, NEW PRODUCTS AND
MANUFACTURING CAPABILITY

The official opening of the Devon H. Reynolds
Manufacturing Facility on January 13, 2026 marked
the defining innovation milestone of the year. The
multi-purpose facility expanded Wisynco into local
brewing and alcohol beverage manufacturing
and added the flexibility to produce beer, stout,
non-alcoholic malt beverages, ready-to-drink rum
mixes, wines and carbonated soft drinks across
glass and can formats. The facility includes a
150,000-hectolitre-per-annum brewery, a glass
line capable of producing up to 1.4 million cases
per annum, a canning line with capacity of 30,000
cans per hour or up to 6.5 million cases per annum,
and an integrated wine and spirits mixing plant with
capacity of 300,000 cases per annum. The opening
was attended by the Prime Minister and other public
and private sector dignitaries.

This new capability supported the introduction
and rollout of LEGEND Jamaican Lager, including
flavoured variants, MAMBA Premium Stout, M-POWA
non-alcoholic malt beverage and WORTHY PARK
RUM MIXES, while also enabling the co-packing of
Stone’s Ginger Wine. The Brewery was commissioned
withthe production of M-POWAand LEGENDincans,
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followed by consumer and customer sensitization,
launches and expanding trade support. In the
second half of the year, we accelerated promotions
for LEGEND, MAMBA, M-POWA and WORTHY PARK
RUM MIX, executing over 300 trade activations, 40
gondola installations and 12 community sampling
drives. Consumer awareness was supported by
events and media averaging more than 6 million
digital impressions per month, 19 out-of-home units
island wide and six branded delivery trucks.

Innovation across the wider portfolio also
continued. BOOM expanded its can-format activity
through the “Duh Road” campaign, while product
and package development advanced across
BIGGA, CranWATA, Sparkling CranWATA, WATA and
the Coca-Cola portfolio. The department also
supported the introduction of Lucozade Ice Kick and
began distribution of Takis and Ghirardelli’s, further
broadening the portfolio available to Jamaican
consumers.

CARNIVAL IN JAMAICA

Carnivalbecame amajorportfolio-widerecruitment
platform in FY2026, combining sponsorship, trade,
digital, public relations and experiential activity with
a portfolio spend of approximately JM$90 million.

LEGEND used Carnival to build awareness and trial;
anchored by the Yard Mas Carnival sponsorship
and spectator-focused viewing experiences at the

TGIF Viewing Deck and Trafalgar Viewing Deck. The
execution placed the brand in high-density viewing
environments and delivered 3,500 goodie bags
featuring LEGEND, consumption of 12,000 cans and
444,000 impressions from Carnival-related content.
Carnival generated the highest public-relations
value and reach among the sponsorships in which
LEGEND participated during the year.

WATA served as a major water sponsor throughout
the season, encouraging consumersto stay hydrated
and fete responsibly. Sparkling CranWATA continued
to build cultural relevance through the “Spark Di
Vibes” platform, combining Carnival partnerships,

influencer content, giveaways, user-generated
content and experiential activations; partnering
with Xodus Carnival and serving as title sponsor of
Kooler Babe, combining its Ring to Sparkle platform,
airport welcome activity, costume distribution and
the Sparkling Xperience Lunch Stop. Trade activity
supported the season through 54 activations across
29 accounts over four weeks, complemented by
lunchtime promotions and restaurant pop-ups.

Coca-Cola brought its “Taste the Vibes” platform to
Xodus through music-led and lifestyle experiences.
The brand released the “Taste the Vibes” Carnival
mix with Kryptic, supported costume distribution
and lead-up events, and provided a premium Coca-
Cola lounge for Zen revelers at the Road March
lunch stop. Its presence included beverages and

mixes, branded tumblers, wearable premiums, truck
branding, music and glam touchpoints, influencer
content and curated digital coverage, allowing the
brand to extend the physical Carnival experience
across social media.

WORTHY PARK RUM MIX established its role as
a convenient, ready-to-drink Carnival cocktail
through its partnership with Yard Mas Carnival in
collaboration with Worthy Park Rum. The brand
secured exclusivity as the official ready-to-drink
cocktail offered on the road and distributed more
than 3,500 samples through costume-distribution
goodie bags. Additional activities included
Jouvert sampling, lunchtime bar experiences
and Beach Fete activations. The Jangas Carnival
Series provided a recurring on-premise platform
before and after Carnival, with complimentary
WORTHY PARK RUM MIX on entry while stocks lasted,
presented with cocktail-style garnishes to reinforce
the convenience of a pre-mixed cocktail in a can.

WORLD CUP PARTNERSHIPS AND COCA-COLA
UNDER THE CAP

Football provided another major platform
for consumer recruitment and visibility. WATA,
Powerade and Tru-Shake activated their Jamaica
Football Federation partnership during the World
Cup qualification campaign. Powerade supported
the Jamaica versus Trinidad and Tobago and

Jamaica versus Curacao qualifiers through team
hydration, ticket giveaways, live match updates
and digital content. Its Kick To Win experience
invited fans to test their football skills for branded
prizes, connecting player support with match-day
participation.
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Coca-Cola connected its FIFA World Cup 2026
platform to its Under the Cap promotion, which
ran through June 2026 using promotional labels
and gold caps. Consumers and customers could
win trips and tickets to the FIFA World Cup, and the
promotion generated record entries. Trade support
included updated gondolas, FIFA-branded point-
of-sale material, demos, roadshows, interactive
football activities and premium giveaways. WATA
and Coca-Cola also sponsored FIFA World Cup

coverage on TVJ and Rush TV, while Coca-Cola
supported TVJ’s broadcast launch and began the
island-wide Score with Coca-Cola tour on June 11.

BRAND BUILDING THROUGH SPORT, CULTURE
AND COMMUNITY

Our brands continued major partnerships across a
variety of sports. Powerade and WATA, supported
by Tru Shake, Pringles, Nature Valley and various
other brands in our portfolio, hydrated ISSA
Schoolboy Football, the National Netball team, aka
the Sunshine Girls and key track meets including
McKenley-Wint, the GC Foster Classic, Gibson
Relays and the JAA CARIFTA Games. Fan and athlete
engagement included player-of-the-match
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recognition, football-themed promotions, sectional
awards and digital amplification.

Coca-Cola’s Share a Coke programme recruited
a new generation through pop-ups, events,
content creators and culturally relevant bottle
personalization, including names such as “sis,”
“pbestie” and “bredrin” The platform extended to
CB Pan event and culminated in Jamaica’s first
Coca-Cola Bites & Beats food and music festival,
at Hope Gardens, where bottle and merchandise
customization, games, virtual reality, photo
experiences, DJs and a live performance brought
the campaign to life.

COMMUNITY INVESTMENT AND DIGITAL
ENGAGEMENT

WATA's Hydrate to Educate programme again
demonstrated the power of combining brand
purpose with digital participation. More than 1,600
students were nominated, with 42 students and 14
schools receiving support. A new school recycling

challenge engaged 48 schools and resulted in the
collection of 10,734 plastic bottles, strengthening
the programme’s education and environmental
impact. The next edition was revamped to provide
five schools in Hurricane Melissa-affected parishes
with JMS$1 million each and nine additional schools
with grants of JMS$500,000, with entries closing
before the end of the financial year and handovers
planned for the following quarter.

Following Hurricane Melissa, Coca-Cola Helping
Hearts campaign invited the public to nominate
affected families, with no purchase required. The
initiative provided 100 families in Western Jamaica
with more than JMS5 million in groceries. Wisynco
and Coca-Cola also mobilised more than 100
volunteers for International Coastal Cleanup Day
at Bailey’s Beach, collecting nearly 1,500 pounds of
plastic bottles and other waste.

The next financial year will build on this expanded
manufacturing and brand platform. Our priorities
are to accelerate consumer trial and distribution
of our new locally manufactured products, deepen
the connection between broadcast, trade, digital
and experiential activity, and continue to create
distinctive Jamaican brands with the quality and
potential to compete locally and internationally.

Building on a year of innovation and expansion,

we remain focused on creating distinctive Jamaican

brands with the quality and potential to compete locally

and internationally.

— Francois Chalifour
Director of Marketing & Development
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Commercial Division:
Driving Market
Growth

Taking Commercial Execution

to the Next Level

FY2026 tested our resilience and proved the
strength of our commercial model. Sales grew
14.09% to J$65.3 billion, adding J$8 billion in new
revenue, and volume rose 7%. Traditional Trade,
Retail Trade and Export each delivered double-
digit growth.

New

revenue
added

THE YEAR IN REVIEW
Resilience, Then Momentum

The year opened with disruption. Hurricane
Melissa closed hotels, interrupted trade and
strained our operations and cold chain. Our
teams kept customers supplied through the
recovery, and retention and training rebuilt our
bench. By March, momentum was fully restored.
Hotel demand is now returning as properties
reopen.

The pressure was matched by real excitement.
We launched our new Brewed Product Range, our
new canned and glass business, bringing Legend
and the Worthy Park RTDs to market.

In May, the new Special Consumption Tax on
sweetened beverages lifted prices across the

category. We still delivered our strongest quarter of

the year, with fourth-quarter sales of J$17.5 billion,
up 16%, on 4% more unit cases.

MILESTONES
Key Milestones This Year

B Traditional Trade grew 17% to J$40.8 billion,
and its restructure is under way to lift service
and coverage.

B Retail Trade completed its restructure on 1April
and averaged 26% growth from April to June.

B Export grew 15% in sales, opening the US Virgin
Islands and the Netherlands.

B [egendlaunched, with Legend already in more
than 3,500 accounts.

B New partners Lucozade and Simply Natural
joined the portfolio.
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EXECUTION
Next Level in Retail and in the Field

Our new retail model turns shelf and cold
presence into throughput. Planogram
compliance, cold placement and out-of-store
branding are measured outlet by outlet, and
early results make it the blueprint for the wider
business.

In the field, daily execution now runs on data.
Bl dashboards and a structured WhatsApp
cadence let representatives and managers
spot gaps and correct planograms in real time,
backed by more than 2,500 WISE trade audits a
month. Coaching is sharper, and accountability
is visible every day.

LOOKING AHEAD
Building on the Momentum

BU3 is our biggest growth multiplier and is
targeted to double in FY2027. We are taking
Export into new markets and major North
American retailers, building a dedicated schools
team around low-sugar hydration, and taking
Legend to new occasions through branded
vending and the Legend Truck Stop.

This year proved that disciplined execution

wins, even in the toughest conditions.

Through a hurricane and a new tax, our people

kept Jamaica supplied and finished the year

stronger than they started it. Taking every outlet

to the next level is how we will keep growing Wisynco and

remain the partner of choice for customers and consumers

across Jamaica and abroad.

— Tabitha Athey

Chief Commercial Officer
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Manufacturing the Next Phase of Growth

FY2026 was a defining year for Manufacturing,
marked by continued transformation, strategic
investmentand operationalresilience. Despitethe
unprecedented disruption caused by Hurricane
Melissa, our teams responded with agility and
determination, safeguarding operations while
maintaining focus on the division’s long-term
priorities.

We continued to advance key investments in
capacity, sustainability, safety and leadership
development, strengthening the foundation
for future growth. The resilience demonstrated
throughout the year, together with disciplined
execution of our strategic initiatives, has
positioned Manufacturing to support the
Company’s growth ambitions while delivering
greater efficiency, reliability and long-term value.

We continued to advance
key investments in capacity,
sustainability, safety and
leadership development,
strengthening the foundation
for future growth.

Operational Resilience and Capacity
Expansion

This year’s focus centered around improving
efficiencies of our installed asset base, as well
as strengthening our position in the new market
segments which we entered. This included a
hyper focus on our brewed portfolio and liqueur
manufacturing lines. Of note was our resiliency
in responding to the country’s needs for safe
drinking water in the wake of Hurricane Melissa.
Within three days after the hurricane made
landfall, we had the plant back in operation to
ensure we would be able to meet the country’s
needs. This was only possible due to our
dedicated team members.

Despite the major impact that the hurricane
had on Jamaica, Wisynco only sustained
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minor damages which is a testament to our
infrastructure and risk mitigation steps which we
have putin place.

Our key strategic projects during the year under
review included:

I Brewery & Canning Commissioning: FY
2026 saw the first full year of Wisynco
manufacturing our brewed  products,
Carbonated Soft Drinks (CSD) and Worthy
Park Rum mixes in both canned and glass
formats. We have seen a strong response
from the market to these new products and
are looking forward to further market growth
in FY2027.

B Acquisition and Integration of Ringtail
Bottlers: In July 2025 we completed the
acquisition of the assets associated with
Ringtail Bottlers. We installed those assets at
our Lakes facility and began the production
of several liqueurs and wines including the
flagship portfolio, Stone’s Ginger Wine.

B Warehouse and Infrastructure
Development: We began the build out
of over 70,000 square feet of additional
warehouse space along Lakes Pen Road
which we expect to integrate during FY2027.
This will allow us to expand our product
portfolio and build additional stock on hand
to buffer against production interruptions.

These infrastructure and equipment
improvements set the stage for scalable, flexible
growth.

Water Stewardship and Sustainability
Leadership

Sustainability took center stage in FY2026 as we
advanced water conservation and treatment
initiatives:

B Water Usage Ratio (WUR) reduced by utilizing
reclaim and reuse strategies, alongside
reverse osmosis (RO) system enhancements.

B The first phase of our New Wastewater plant
was completed with phase two slated for
completion in FY2027. We continue to work
towards our Zero Liquid Discharge and
Aquifer Replenishment Vision.

Procurement and Supply Resilience

Strategic procurement remained critical to
protecting margins and ensuring continuity of
supply during a year of significant disruption.
Hurricane Melissa placed considerable pressure
on regional supply chains, while geopolitical
tensions associated with the U.S. — Iran conflict
contributed to a rapid escalation in PET resin and
otherinput costs.

Through proactive sourcing, supplier
diversification, strategic inventory management
and disciplined commercial negotiations,
the Group maintained access to critical raw
materials while mitigating cost increases and
delivering meaningful savings. These initiatives
strengthened supply-chain resilience, protected
manufacturing continuity and reduced exposure
to commodity and logistics volatility, reinforcing
procurement’s contribution to both near-term
financial performance and the Group’s long-
term operational resilience.

Operational Excellence: Quality,
Product Development, and Safety

In FY2026, the Company maintained its focus
on delivering safe, consistent and high-quality
products, supported by a culture of operational
excellence, continuous improvement and
employee safety.

This commitment was reinforced through the
continued maintenance of internationally
recognized certifications across our operations:
ISO 9001 for Quality Management, FSSC 22000 for
Food Safety, ISO 45001 for Occupational Health
and Safety, and ISO 14001 for Environmental
Management.

These standards provide a strong framework
for managing operational risk, maintaining
product integrity and supporting responsible and
sustainable manufacturing practices.

During the year we brought to market over 50
new manufactured SKUs. A number of these were
new product developments led by our team of
food scientists, as we continually seek out new
formulations and formats to meet the consumer’s
ever-changing needs. Coupled with our constant
product development, robust process controls
and product evaluation protocols supported
consistent product quality and consumer
confidence throughout FY2026.

-
‘WISYNCO™
Rees?
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The Manufacturing Department continued to
strengthen its safety culture through a proactive,
people-focused approach. Strong leadership
engagement, consistent communication and
targeted training grounded in Human and
Organizational Performance (HOP) principles
reinforced shared accountability for workplace
safety. These efforts supported greater employee
ownership, improved safety performance and
enhanced operational resilience.

Workforce Development and Organizational
Alignment

Upskilling,  workforce development  and
succession planning continue to be critical pillars
for the Manufacturing Division. On this basis
we deepened leadership capability and cross-
functional alignment in FY2026 through:

B Supervisory and team leader training
enhancing ownership at the shop floor level

I A focus on systematic collaborative
alignment amongst all key stake holders
through the elimination of functional silos
and technology adaptation.

B Emphasis on cascading goals and linking
individual development to overall business
outcomes.

Looking Ahead, Prepared for Future Growth

As we enter FY2027, we are energized by the
progress made and the opportunities ahead. Key
priorities for the coming year include:

B Commissioning and integration of phase two
of our wastewater treatment system

B Continued ramp-up of Business Unit 3 and 4
with brewed and non-brewed formats, along
with contract manufacturing arrangements.

B Expansion of Total Productivity Management
(TPM) and reliability programmes

B Further enhancements to sustainability
performance, particularly in water and
energy use

B Expanding our internal power generation
and reducing our reliance on the grid, this will
yield price savings and better power quality.

B Upskilling, retraining and providing upward
mobility to our team members to ensure we
can attract and retain the best talent.

On behalf of the leadership of the Manufacturing
Division, we thank our team members, partners,
and stakeholders for their commitment to
excellence. With strong foundations and a clear
vision, we remain confident in our path forward,
defined by innovation, sustainability, and shared
success.

With strong foundations and a clear vision,

we remain confident in our path forward,

defined by innovation, sustainability, and

shared success.

— Devon Reynolds
Director of Manufacturing
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People at the Heart of Progress

In FY2026, Wisynco continued to strengthen its
commitment to building a high-performing,
resilient and engaged workforce by investing in
the areas that matter most: health, safety and
well-being, learning and development, employee
engagement and a strong, values-driven culture.

Expanding Access to Fitness

In July 2025, Wisynco further expanded its
wellness offering with the opening of its second
employee gym at the White Marl location.

Designed with the diverse fitness needs of our
team in mind, the facility features state-of-the-
art cardio and strength-training equipment,
dedicated stretching areas, and spaces for
group workouts.

The new gym has expanded employees’
access to convenient wellness resources while
encouraging healthier habits, physical activity,
and connection among colleagues. Togetherwith
our existing wellness initiatives, this investment
reinforces Wisynco's commitment to creating an
environment where employees are supported in
prioritizing their health and well-being.

Health, Safety & Well-Being

Health, Safety and Well-Being remained a key
priority throughout FY2026 as we continued
to foster a culture in which employees are
empowered to take ownership of their health,
safety, and overall well-being.

Building on previous successes, HR delivered a
range of initiatives that encouraged healthier
lifestyles, increased safety awareness, and
promoted physical and emotional wellness
across our locations.
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Key initiatives included:

I Safety Wednesdays - Interactive sessions
designed to reinforce essential safety
practices, increase awareness, and
encourage employees to take greater
ownership of safety in the workplace.

B Fitness Invasion — High-energy fitness
activities, friendly challenges, giveaways,
and wellness engagements that encouraged
employees across departments  and
locations to get active while strengthening
camaraderie and connection.

I Roving Health Checks - Headlthcare
professionals  visited  various  Wisynco
locations,  providing employees  with
convenient access to baseline health
assessments and wellness guidance.

I Hedalth, Safety and Well-Being Fair -
Employees benefited from free health
screenings, safety demonstrations, wellness
resources, and professional guidance,
reinforcing the importance of prevention
and holistic well-being.

Giving Back Through Blood Donation

In  February, Wisynco hosted its inaugural
company blood drive, providing employees
with an opportunity to make a meaningful
contribution to the wider community.

Theinitiative generated strongemployee support,
with more than 60 team members registering to
donate and 35 successfully donating blood. Their
willingness to give demonstrated the spirit of
care, compassion, and social responsibility that
extends beyond our workplace.

The successful launch of the blood drive not only
supported a critical community need but also
reinforced the power of our people to make a
tangible difference in the lives of others. It was
a meaningful expression of Wisynco's culture of
care and our continued commitment to creating
opportunities for employees to contribute
positively to the communities we serve.

Strengthening Learning & Development

Employee development remained a key pillar of
our people strategy in FY2026. Through targeted
learning and capability-building initiatives, HR
continued to equip employees and leaders with
the knowledge, skills, and behaviours needed to
perform effectively and confidently in an evolving
business environment.

Compliance Wednesdays

Following its successful launch, Compliance
Wednesdays continued to strengthen employee
awareness and understanding of key company
policies and ethical standards.

The initiative focused on critical areas including
the Code of Ethics, Drug and Alcohol Policy,
Sexual Harassment Policy, and Data Privacy.
Through interactive, face-to-face sessions,
employees were encouraged to engage in open
discussions and apply policy principles to real-
world workplace situations.

By making compliance practical and relatable,
the initiative reinforced Wisynco's commitment
to ethical conduct, accountability, respect, and
responsible decision-making.

Investing in Jamaica’s Future Through
Education

Wisynco continued to invest in Jamaica’s future
leaders through the second edition of the Joe
Mahfood Engineering Scholarship Programme,
awarding more than J$3.7 million to six promising
university students on October 17, 2025.

The top award was presented to Joshua Bertram,
a first-year Civil Engineering student at The
University of the West Indies, who received
US$10,000, renewable based on academic
performance. Five additional students, Samoiah
Russell, Courtney-Kay White, La-Shaun Boothe,
Antwan Campbell, and Lianne Williams-received
grants ranging from J$250,000 to J$600,000.

The annual programme supports  high-
performing  Jamaican  students  pursuing
undergraduate studies in  engineering at
recognized universities across the island. In
addition to academic excellence, the scholarship
recognizes leadership, community involvement,
and the potential to contribute meaningfully to
Jamaica’s development.

Since its launch in 2024, the Joe Mahfood
Engineering Programme has supported nearly
a dozen tertiary students pursuing careers in
engineering. Through this investment, Wisynco is
helping to strengthen Jamaica’s talent pipeline
while nurturing the next generation of engineers,
innovators, and problem-solvers.

Celebrating Loyalty, Service & Employee
Contribution

Our people are central to Wisynco’s history and
continued success. During FY2026, we continued
to recognize the dedication and loyalty of
employees who have contributed significantly to
the organisation over many years.

< W >
‘WISYNCD”
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At our 2026 Long Service Awards in May, held at
Caymanas Golf Club, approximately 140 team
members with 20 years or more of service were
recognized for their longstanding contribution to
Wisynco.

Their collective years of service represent an
invaluable reservoir of experience, institutional
knowledge, and commitment. The event provided
an opportunity to celebrate these employees
and express our appreciation for the important
role they have played in shaping Wisynco's
growth and culture.

CEO Andrew Mahfood presents the Long Service Award
to Devon H. Reynolds, Director of Manufacturing, for
forty-three years of service to the company.

Strengthening Communication & Employee
Connection

Effective communication remains fundamental
to building an informed, connected, and
engaged workforce.

In May, Wisynco published and distributed
the fourth edition of InSync Magazine, our
internal  employee publication. The latest
edition celebrated Wisynco’'s 60th Anniversary,
while highlighting employee stories, strategic
partnerships, business innovations,  and
community initiatives.

InSync continues to provide an important
platform for sharing our collective achievements,
celebrating our people, and strengthening
employees’ connection to the broader Wisynco
story.

Supporting Schools & Communities

Wisynco's commitment to its people extends
to the communities in which we operate. In

66 Wisynco Group Limited 2026 Annual Report

collaboration with the Marketing team, HR
facilitated $705,436 in financial support to four
schools across Jamaica to assist with hurricane
recovery efforts and Labour Day initiatives.

The beneficiaries were:

B Osbourne Store Primary, Clarendon
B Crawle Basic School, St. Catherine
B  Hazard Primary, Clarendon

B Unity Primary, Westmoreland

Crawle Basic School, which faced the greatest
need, received additional support through
voluntary employee contributions.  Wisynco
also provided a hydration station as part of the
school’s Labour Day project.

These initiatives demonstrate the power of
partnership and employee involvement in
creating meaningful community impact.

Read Across Jamaica Day 2026

Wisynco employees once again demonstrated
their commitment to education and youth
development through Read Across Jamaica Day
2026.

Seventeen Wisynco volunteers visited Excelsior
Primary School in Kingston, where they read to
students from kindergarten through Grade 6,
encouraging a love of reading and learning.

The team also donated educational and
promotional items, including cereal, WATA,
rulers, pencil cases, books, lunch boxes, pens, gift
baskets, and nursery rhyme books.

The initiative provided employees with an
opportunity to engage directly with students
while reinforcing Wisynco’s commitment to
literacy, education, and the development of
Jamaica’s young people.

Recruitment & Talent Acquisition

HR continued to strengthen Wisynco's talent
pipeline through its second Recruitment Drive,
held in May.

The initiative successfully supported recruitment
efforts for key positions in Operations and
generated a strong pool of prospective talent,
with more than 30 suitable candidates shortlisted
on the day.

The recruitment drive reflects our continued
focus on attracting capable talent efficiently
while creating opportunities for individuals to
join, contribute to, and grow within the Wisynco
family.

4

Building Culture Through Engagement

Beyond formal development and wellness
programmes, HR continued to create
opportunities for employees to connect,
celebrate, and build relationships across
departments and locations.

These initiatives reinforce the importance of
a workplace culture where employees feel
connected not only to theirteams, but also to the
wider Wisynco community.

Through social activities, recognition initiatives,
wellness engagements, and opportunities
for collaboration, we continued to foster an
environment characterized by camaraderie,
inclusion and company pride.

LOOKING AHEAD - FY2027 PRIORITIES

As we look toward FY2027, the Human Resources
team will continue to align our people strategy
with the evolving needs and ambitions of the
business.

Our goal is to future-proof our organization by
equipping employees at every level with the skills,
support, leadership, and systems they need to
thrive.

Through continued investment in our people,
we will remain agile, competitive, and prepared
to respond to the challenges and opportunities
ahead.

Our goal is to future-proof our organization

by equipping employees at every level

with the skills, support, leadership, and

systems they need to thrive.

— Kisha-Ann Brown
Group Head of Human Resources
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Operations:
Delivering with
Excellence

Built to Deliver, Ready to Scale

FY2026 put our distribution network to its
toughest test in years. Despite the impact of
Hurricane Melissa, Operations kept Jamaica
supplied 7% more in unit cases than the prior
year, and finishing the year with service levels fully
restored.

Resilience Through Disruption

Within 24 hours of Hurricane Melissa, we had
resumed supply to every accessible area
islandwide. We then redeployed resources to
our supply points closest to the hardest-hit
communities, so product could reach them as
roads reopened. We provided drinking water
and essential products to customers and
communities when they needed them most,
working closely with the Government of Jamaica
and World Central Kitchen as our disaster relief
partners. The first half of the year brought real
pressure and new challenges, and our teams rose
to meet them.

Supporting a Bigger, More Complex Portfolio

Growth this year came with added complexity.
The launch of BU3 brought canned and glass
formats into our network, along with the

returnable glass and crate flows that come with
them, supported by our independent haulage
partners. We integrated more than 50 new
manufactured SKUs and onboarded new partner
brands, including Lucozade and Simply Natural.
We also supported Export’s expansion into the US
Virgin Islands and the Netherlands.

Expanding the Network and Looking Ahead to
FY2027

We continued to build capacity ahead of
demand. We are preparing to integrate more
than 70,000 square feet of new warehouse space
at Lakes Pen Road. We also advanced planning
for our Southwest distribution centre, extending
the satellite network that began with NWDC.
We are evaluating warehouse automation
technologies to raise storage density and
throughput as volumes grow.

Our priorities are to extend Dynamics 365 across
our distribution centres, bring the Lakes Pen
Road warehouse into service and progress the
Southwest DC. Above all, we aim to give our
business units the capacity and service levels
they need as BU3 targets doubling its volume.

This year showed what our team is made of.

Through a hurricane, a new business unit

and record volumes, our team’s commitment

to customer service remained unwavering. The

investments we are making in systems, space and

automation will make sure Operations is ready for the

next stage of Wisynco’s growth.

— N. Craig Clare

Head of Operations
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Risk
Management &
Internal Audit

Risk Management Framework

Driven by the guiding principles of our company
mission, vision and values, Wisynco uses an
enterprise risk management (ERM) framework to
enhance company performance and shareholder
value.

This framework is a comprehensive, systematic
approach to identifying, measuring, prioritising
and responding to risks and challenges that
may affect the company’s strategic initiatives
and day-to-day operations. The ERM framework
supports objective-setting, risk identification
and assessment, risk response, measurement and
monitoring, and reporting on the effectiveness of
risk responses.

Risk Governance Structure

The Audit & Risk Committee, a sub-committee
of the Board, oversees the risk management
process, reviews the enterprise-wide risk profile
and evaluates top and emerging risks quarterly.
The Executive Management Committee, under
the leadership of the Chief Executive Officer,
is responsible for implementing the strategy,
culture, people, processes, technology and
structures that constitute the Enterprise Risk
Management Framework. In support of the
company’s risk management programme,
Management employs the Three Lines Model to
mitigate risks and threats. The model identifies
structures and processes that support the
achievement of objectives and facilitate strong
governance and risk management.

1st LINE 2nd LINE 3rd LINE
Operational Management Risk & Oversight Functions Internal Audit
Owns and manages risk; Facilitates and monitors risk Provides independent
performs controls management and compliance and objective assurance

Board and Audit & Risk Committee: establish risk culture and appetite, approve top risks and
strategic initiatives, and oversee the effectiveness of risk management and internal control.

Reference: Three Lines Model adapted from the Institute of Internal Auditors. FY26 risk content re ects internal ERM,

Board and operational reporting.

Financial Year 2026

Enterprise Risk Management

During the 2026 financial year, the Enterprise Risk
Management team facilitated quarterly risk self-
assessments, evaluated and reported residual risk
ratings for top and emerging risks, and analysed
key risk indicator metrics. The team continued
to strengthen business continuity policies and
practices to improve organisational resilience
and response time in the event of disruption.
Some of the top and emerging risks were:

Regulatory and Consumer Preference Changes

Changes in local and regional regulation,
including restrictions on packaging materials
and growing policy focus on sugar-sweetened
beverages, may affect product demand,
packaging choices and operating costs. Wisynco

continues to monitor regulatory developments,
engage with relevant stakeholders, diversify
product and packaging options, and support
national recycling initiatives.

Supply Chain, Commodity Price and
Geopolitical Volatility

Dependence on imported raw materials,
packaging and energy exposes the business to
commodity price movements, freight disruption
and geopolitical events. These pressures may
increase production and distribution costs
or constrain availability. Mitigating actions
include maintaining a diversified supplier base,
forward planning for critical inputs, inventory
management and ongoing monitoring of
commodity, fuel and logistics indicators.
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Employee Health and Safety

Safety hazards remain an inherent risk in
manufacturing,  warehousing and  large-
scale distribution. The health and safety of all
Wisynconians is fundamental to the company’s
continued success. During FY2026, Management
increased focus on warehouse traffic, manual
handling, incident escalation and corrective
action. Safety training, accountability and regular
Executive-level review remain key components of
the response.

Digital Transformation and Legacy-System

Transition

Wisynco continued its enterprise digital
transformation, including adoption of new ERP
capabilities and the controlled retirement of
legacy technology. The programme creates
execution,  business  disruption,  change-
management, data-quality and cost risks.
Governance through phased delivery,
steering oversight, testing, wuser readiness,
business-continuity planning and disciplined
scope management is intended to reduce
implementation and operational risk.
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Cybersecurity, Identity and Data Privacy

The increasing sophistication of cyber threats,
together with greater digital connectivity,
heightens the risk of unauthorised access, service
interruption, fraud and loss or misuse of data.
Wisynco continues to mature cybersecurity and
identity protection, reinforce access governance
and employee awareness, and advance its data
privacy programme in support of compliance
with Jamaica’s Data Protection Act.

Talent, Succession and Critical-Knowledge
Concentration

Attracting and retaining specialised talent
remains challenging, while concentration of
process or system knowledge in a small number
of employees may affect continuity. Wisynco
continues to enhance recruitment and its
employee value proposition, develop succession
and career pathways, document critical
processes, cross-train  employees and build
backup capability for key roles.

Climate, Environmental and Business
Continuity Risk

Extreme weather, water and energy constraints,
waste-management requirements and other
environmental factors may disrupt operations
and affect costs. Wisynco continues to invest
in water conservation and energy efficiency,
wastewater treatment, emergency preparedness
and business-continuity arrangements. The
company also supports Recycling Partners of
Jamaica and broader efforts to improve plastic
recovery and recycling.

Artificial Intelligence and Data Governance

Rapid advances in artificial intelligence create
opportunities for productivity and decision
support, but also introduce risks relating to
data confidentiality, accuracy, bias, intellectual
property, accountability and inappropriate use.
Wisynco is developing governance expectations
ahead of broader adoption and will continue to
assess suitable use cases, controls and employee
awareness requirements.

For a summary of financial risks, refer to the
Audited Financial Statement disclosures.

Internal Audit

Theinternal audit functionis a critical component
of the company’s risk management framework.
The internal audit team reports to the Board
quarterly, through the Audit & Risk Committee,
on the design and operating effectiveness of
company systems and processes. The team
performs objective, risk-based audits and reports
observations and recommendations so that
corrective actions and improvements can be
implemented. The annual audit plan is reviewed
and approved by the Audit & Risk Committee
and is based on internal audit’s assessment of
risk, with a primary focus on areas of significant
or high risk.

During financialyear 2026, the Internal Audit team
executed the approved annual audit plan while
applying an agile audit approach to respond
to fraud investigations, management requests
and emerging risks. The team also continued
to monitor the resolution of open audit findings
and management actions. In preparation for the

Institute of Internal Auditors’ new Global Internal
Audit Standards, the team undertook training
and sensitised the Board, through the Audit &
Risk Committee, to the relevant governance
responsibilities.

In summary, the audit and risk teams hold
Management accountable for implementing
and executing relevant actions to mitigate risk
and maximise opportunity.

Overall, this approach to risk management and
internal control allows the Committee to:

B maoke informed decisions about the
acceptable level of risk;

B oversee and ensure that Management
implements the necessary safeguards and
controls to mitigate risk; and

B alignthe company’s strategic objectives with
company policies and practices, thereby
supporting company performance and
shareholder value.

The audit and risk teams hold Management

accountable for implementing and

executing relevant actions to mitigate

risk and maximize opportunity.

— Leilani Hunt
Head of Finance
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Information Technology:
Enabling a Smarter
Business

Technology for Business Continuity

and Growth

Wisynco's Information Technology agenda
continued to support the Company’s broader
digital  transformation, with emphasis on
strengthening operational resilience, advancing
enterprise  systems and maintaining an
appropriate  technology and cybersecurity
environment.

During the year, focus remained on the continued
implementation of the Enterprise Resource
Planning (ERP) platform, strengthening the
technology infrastructure  supporting  the
business and enhancing cybersecurity practices.
The Company also continued preparations for
the responsible adoption of Artificial Intelligence
(Al), supported by appropriate data governance
and oversight.

These initiatives reflect the evolving role of
Information Technology within the organization,
supporting the efficiency, resilience and
continuity of key business operations while
maintaining appropriate  governance  over
technology-related risks.

Progress and Successes For the Year

Enterprise Resource Planning (ERP) remained
an important component of Wisynco’s digital
transformation programme during the year.
Implementation continued on a phased
basis, with additional operational processes
transitioned to the platform and further
work undertaken in preparation for broader
adoption. This measured approach is intended
to support business continuity, effective change
management and the long-term integration of
the platform across the organization.

The Company also continued to strengthen
its technology infrastructure to support its
expanding operations. Investments were made in
core systems, connectivity and technology used
across production, warehousing and other areas
of the business. These initiatives support the
reliability, capacity and resilience of Wisynco’s
technology environment as the organization
continues to grow.

Cybersecurity remained an area of ongoing
focus. The Company continued to strengthen its
security framework through monitoring, testing,
remediation and employee awareness initiatives.
Cybersecurity risks and identified areas for
improvement continued to be monitored and
addressed through the Company’s established
governance and risk-management processes.

The Company also progressed its approach
to Artificial Intelligence, with emphasis on
responsible adoption and appropriate
governance.Preparatoryworkfocusedonbuilding
organizational awareness while considering
privacy, security and data-governance
requirements as part of the Company’s broader
approach to emerging technologies.

Plan for the Upcoming Year

In the coming year, the Information Technology
function will continue to build on the progress
achieved, with particular emphasis on the further
adoption of the ERP platform, strengthening
operational resilience and supporting the
Company’s evolving business requirements.
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The ERP programme will continue to be
implemented in a controlled and phased manner,
with focus on expanding adoption across
relevant areas of the business and appropriately
managing the transition from legacy systems.
Business continuity and system resilience will
remain important considerations throughout this
process.

The Company will also continue developing its
governance framework for the responsible use
of Artificial Intelligence, including appropriate
oversight, policies and controls designed to
safeguard the Company’s information and
technology assets.

Cybersecurity will remain an ongoing priority,
with continued emphasis on strengthening
preventative  and monitoring measures,
addressing  identified  vulnerabilities  and
promoting employee awareness.

The Company will continue to assess its
cybersecurity practices against the evolving risk
environment and its operational requirements.

Business continuity will remain central to the
Company’s technology strategy. Continued
investment in resilient systems, infrastructure
and recovery capabilities will support Wisynco's
operations while enabling the technology
environment to evolve alongside the needs and
growth of the business.

In  conclusion, the Information Technology
function continued to make progress across
enterprise systems, infrastructure, cybersecurity
and emerging technology governance. The focus
for the coming year will be on consolidating
these developments, strengthening resilience
and supporting the secure and effective use of
technology across the organization.

For the comingyear,ourprimaryobjective

is to convert attained progress into

reliable business agility and execution

while protecting company operations.

— Christopher Ramdon

Chief Information Officer
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Empowering Communities | Protecting the Environment | Uplifting Lives

Wisynco Group Limited remains deeply
committed to nation-building through inclusive,
impactful and sustainable initiatives that align
with our environmental, social and governance
priorities. Guided by our mission to “Improve
the Lives of Our People,” our corporate social
responsibility strategy continued in FY2026 to
deliver measurable impact across education,
youth development, economic empowerment,
environmental sustainability, community health
and employee well-being.

Throughout the year, Wisynco provided an
estimated 2,000 cases of beverages and
food products to small non-governmental
organisations, churches, schools, youth groups
and community fundraising activities.

These in-kind contributions supported children’s
treats, educational outreach, health and wellness
activities, senior citizens’ programmes, sports
initiatives and local community-development
projects across Jamaica.

Our headline activity for the year was the
support to Food For The Poor Jamaica with
approximately 12,000 cases of Wata free of cost
for their Hurricane Support and countless other
donations to some communities for Hurricane
Relief.

Investing in education and youth development

From July 2025 to June 2026, Wisynco continued
to strengthen opportunities for students and
young professionals through a range of initiatives
focused on education, skills development,
workplace exposure and sport.

Joe Mahfood Engineering Scholarship awarded
more than J$3.7 million to six university students
atits second staging on October 17, 2025. The top
scholar received a renewable US$10,000 award,
while five additional students received grants
ranging from J$250,000 to J$S600,000. Since its
launch in 2024, the programme has supported
nearly a dozen tertiary students pursuing
engineering.

WATA Hydrate to Educate Programme provided
more than JS7 million in back-to-school grants to
42 students across Jamaica, with three recipients
from each parish receiving J$175,000 toward
tuition, books, supplies, transportation and
examination fees. Fourteen schools also received
JS300,000 each for campus improvement
projects in recognition of their recycling and
sustainability efforts.

Summer Internship and Summer Worker
Programmes welcomed 44 students, providing
valuable work experience, corporate exposure
and professional skills  development while
strengthening Wisynco's future talent pipeline.

Read Across Jamaica Day 2026 saw seventeen
Wisynco volunteers visit Excelsior Primary
School in Kingston, reading with students
from kindergarten to Grade 6 and donating
nursery rhyme books, educational supplies and
Wisynco products to support literacy and youth
development.

Labour Day School Outreach saw Wisynco, in
partnership with the Marketing team, contribute
J$705,436 to four schools across Jamaica in
support of hurricane recovery and Labour Day
initiatives. Additional volunteer assistance and a
hydration station featuring Wisynco beverages
were provided to Crawle Basic School over the
Labour Day weekend, reinforcing the company’s
commitment to community support and
employee-led impact.

——
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Driving Economic Opportunity and Community
Development

Wisynco continued to help entrepreneurs, families
and communities build greater resilience through
practical training and targeted assistance:

Growing Together Small Business Digital
Training Programme: In partnership with The
Coca-ColaCompany and FUNDES Latin America,
the programme delivered free online training in
business management, digital transformation,
electronic  payments, WhatsApp Business,
inventory management and financial health. In
2025, 822 entrepreneurs graduated, including
550 through the webinar format. More than 1,800
small business owners have been trained since
the programme began.
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Hurricane Melissa Relief: Sales team members
distributed more than 700 care packages and
cases of WATAto affected employees across eight
parishes. The BOOM Team also distributed care
packages, while Marketing employees supported
Food for the Poor by packing essential food and
hygiene supplies. Hundreds of bottles of WATA
were delivered to help affected communities
access clean drinking water.

National Blood Donation Support: Through
M-POWA, Wisynco partnered with the National
Blood Transfusion Service in November 2025 and
donated 50 cases of product for donors and
medical teams at collection drives and special
events across Jamaica.

In February 2026, Wisynco hosted its inaugural
company blood drive, providing employees
with an opportunity to make a meaningful
contribution to the wider community. The
initiative generated strong employee support,
with more than 60 team members registering
to donate and 35 successfully donating blood.
The successful launch of the blood drive not only
supported a critical community need but also
reinforced the power of our people to make a
tangible difference in the lives of others.

Advancing Environmental Stewardship

Environmental action remained a central feature
of Wisynco's community partnerships and
employee volunteerism:

Recycling Partners of Jamaica: The partnership
supported the collection of 4.6 million pounds of
plastic bottles during the latest reporting period,
a 23% year-on-year increase. The three-month
average recovery rate reached 41%, above the
40% target, and collection sites expanded into
Manchester and Portland.

International Coastal Cleanup: More than
150 volunteers, including employees, relatives,
friends, church groups and community members,
joined Wisynco and The Coca-Cola Company at
Bailey’s Beach in St. Thomas on September 20,
2025. Together they removed nearly 1,500 pounds
of plastic and general waste from the coastline.

Recycling Education: CranWATA supported
recycling and environmental learning at the
2025 Reggae Sumfest Family Fun Day, rewarding
the return of plastic bottles with school supplies
and book vouchers and encouraging children
and families to adopt responsible waste-
management practices.

Fostering Employee Well-being, Learning and
Inclusion

Wisynco continued to invest in an equitable,
supportive workplace where team members can
develop professionally and access resources that
strengthen their physical, mental and financial
well-being:

Workforce Development: A total of 1637
employees participated in training covering
leadership, communication, supervisory
management,  performance  management,
customer service, persuasive selling, compliance
and workplace effectiveness. The Wisynco TRAC
programme also continued to build employees’
qualifications in English Language, Mathematics
and Electronic Document Preparation and
Management.

——
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Health, Safety and Well-being: Health, Safety
and Well-being Month in August 2025 included
fitness  challenges, screenings, nutritional
guidance, mental-wellness sessions, financial-
literacy workshops and  safety-awareness
activities. A second employee gym opened at
White Marl, broadening access to workplace
fitness resources.

Education and Family Support: Wisynco
owarded 46 PEP Scholarships and 18 PEP
Continuing Scholarships, representing a JS2
million investment in employees’ children at the
secondary level.

Employee Disaster Recovery: More than
J$10 million was distributed to 107 employees
through the Hurricane Melissa Recovery Grant
Programme. Wisynco's Coca-Cola business unit
provided a further 58 recovery grants valued
at USS$29,000 to employees affected by the
hurricane.
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Inclusion and Accessibility: Equal-opportunity
practices continued to support fair access to
recruitment, training and career advancement.
Workplace support included accessible ramps
aond designated parking, ergonomic and
adaptive equipment, flexible schedules and
telecommuting options, as well as confidential
counselling through Family Life Ministries.

Supporting Health, Volunteerism and Shared
Purpose

Employees continued to translate Wisynco's
values into service through charity events
and community sport. In 2025, 163 employees
participated in the Sagicor Sigma Run in support
of healthcare beneficiaries, while 245 employees
joined the Tru-Juice 5K, whose proceeds
supported Linstead Hospital.

Looking Ahead

Wisynco remains committed to deepening
the reach and long-term impact of its social
responsibility programmes. Our priorities are
to expand education and enterprise support,
strengthen recycling and resource stewardship,
sustain inclusive employee development, and
mobilise our people and brands to meet urgent
community needs. Across every initiative, our
purpose remains clear: to improve lives, build
resilience and contribute to a healthier, more
inclusive and sustainable Jamaica.

2026
Milestones
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B thecompany statement of cash flows for the year then ended; and

E the notes to the financial statements, comprising material accounting policy information
and other explanatory information.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs). Our
responsibilities under those standards are further described in the Auditor's responsibilities for
the audit of the consolidated and stand-alone financial statements section of our report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our opinion.

Indepandence

We are independent of the Group in accordance with the International Code of Ethics for
Professional Accountants (including International Independence Standards) issued by the
International Ethics Standards Board for Accountants (IESBA Code) as applicable to andits of
financial statements of public interest entitics. We have also fulfilled our other ethical
responsibilities in accordance with the IESBA Code.

Our audit approach

Audit scope

As part of designing our andit, we determined materiality and assessed the risks of material
misstatement in the consolidated and stand-alone financial statements. In particular, we
considerad where management made subjective judgements; for example, in respect of
significant accounting estimates that involved making assumptions and considering future
events that are inherently uncertain. As in all of our audits, we also addressed the risk of
management override of internal controls, including, among other matters, consideration of
whether there was evidence of bias that represented a risk of material misstatement due to
fraud.

How we tailored our group audit scope

We tailored the scope of our audit in order to perform sufficient work to enable us to provide an
opinion on the consolidated financial statements as a whole, taking into account the structure of
the Group, the accounting processes and controls, and the industry in which the Group operates



Other information

Management is responsible for the other information. The other information comprises the
Annual Report (but does not include the consolidated and stand-alone financial statements and
our auditor's report thereon), which is expected to be made available to us after the date of this
auditor’s report.

Cr opinion on the consolidated and stand-alone financial statements does not cover the other
information and we will not express any form of assurance conelusion thereon.

In connection with our andit of the consolidated and stand-alone financial statements, our
responsibility is to read the other information identified above when it becomes available and, in
doing so, consider whether the other information is materially inconsistent with the
consolidated and stand-alone financial statements or our knowledge obtained in the audit, or
otherwise appears to be materially misstated.

When we read the Annual Report, if we conclude that there is a material misstatement therein,
we are required to communicate the matter to those charged with governance.

Responsibilities of management and those charged with governance
for the consolidated and stand-alone financial statements

Management is responsible for the preparation of the consolidated and stand-alone financial
statements that give a true and fair view in accordance with IFRS Accounting Standards and
with the requirements of the Jamaican Companies Act, and for such internal control as
management determines is necessary to enable the preparation of consolidated and stand-alone
financial statements that are free from material misstatement, whether due to fraud or ermor.

In preparing the consolidated and stand-alone financial statements, management is responsible
for assessing the Group and Company's ability to continue as a going concern, disclosing, as
applicable, matters related to going concern and using the going concern basis of accounting
unless management either intends to liquidate the Group or the Company or to cease

operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Group and Company’s
financial reporting process.

Auditor's responsibilities for the audit of the consolidated and stand-
alone financial statements

Our objectives are to obtain reasonable assurance about whether the consolidated and stand-
alone financial statements as a whole are free from material misstatement, whether due to fraud
or error, and to issue an anditor's report that includes our opinion. Reasonable assurance is a
high level of assurance, but is not a gnarantee that an audit conducted in accordance with ISAs
will always detect a material misstatement when it exists. Misstatements can arise from fraud or
error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these consolidated
and stand-alone financial statements.

As part of an aundit in accordance with I1SAs, we exercise professional judgement and maintain

professional scepticism throughout the andit. We also:

® Identify and assess the risks of material misstatement of the consolidated and stand-
alone financial statements, whether due to fraud or error, design and perform audit
procedures responsive to those risks, and obtain audit evidenee that is sufficient and
appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as frand

may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.

B Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the cireumstances, but not for the purpose of

expressing an opinion on the effectiveness of the Group and Company’s internal control.

2  Evaluate the appropriateness of accounting policies used and the reasonableness of

accounting estimates and related disclosures made by management.

8 Conclude on the appropriatencss of management's use of the going coneern basis of
accounting and, based on the andit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the Group or
Company's ability to continue as a going concern. [If we conclude that a material
uncertainty exists, we are required to draw attention in our auditor's report to the related
disclosures in the consolidated and stand-alone financial statements or, if such

disclosures are inadequate, to modify our opinion. Our conclusions are based on the
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audit evidence obtained up to the date of our auditor's report. However, future events or

conditions may cause the Group or Company Lo cease (o conlinue as a going concern.

® Ewvaluate the overall presentation, structure and content of the consolidated and stand-
alone financial statements, including the disclosures, and whether the consolidated and
stand-alone finaneial statements represent the underlying transactions and events in a

manner that achieves fair presentation.

& Plan and perform the group audit to obtain sufficient appropriate audit evidence
regarding the financial information of the entities or business units within the Group as a
basis for forming an opinion on the consolidated financial statements. We are
responsible for the direction, supervision and review of the audit work performed for
purposes of the group audit. We remain solely responsible for our audit opinion.

We communicate with those charged with governance regarding, among other matters, the
planned scope and timing of the audit and significant audit findings, including any significant
deficiencies in internal control that we identify during our audit.

We also provide those charged with governance with a statement that we have complied with
relevant ethical requirements regarding independence, and to communicate with them all
relationships and other matters that mayv reasonably be thought to bear on our independence,
and where applicable, actions taken to eliminate threats or safeguards applied.

From the matters communicated with those charged with governance, we determine those
matters that were of most significance in the audit of the consolidated and stand-alone financial
statements of the current period and are therefore the key audit matters. We describe these
matters in our auditor’s report unless law or regulation precludes publie disclosure about the
matter or when, in extremely rare circumstances, we determine that a matter should not be
communicated in our report because the adverse consequences of doing so would reasonably be
expected to outweigh the public interest benefits of such communication.

93



94

Wisynco Group Limited

Consolidated Statement of Comprehensive Income
Year ended 30 June 2026

(expressed in Jamaican dollars unless otherwise indicated)

Page 1

Mote

Revenue 5
Coslof sales

Gross Profit

Diher operating noome

Selling and distribulion expenses B
Administration expenses =
Operating Profit

Financa incoma T
Finance costs

Share of resulls of associates 14
Profit before Taxation

Taxation B
Met Profit

Other Comprehensive Income

Hems that may be reclassified fo profit or loss

Exchange differences on translation of foredgn subsidiary

Share of other comprehensive income of associates 14
Items that will not be reclassiffed fo profit or loss

Unrealised gaing/{losses) on investment securities 15
Total Comprehensive Income

Earnings Per Stock Unit (Basic) ]
Earnings Per Stock Unit (Fully diluted) a

Nel Profit and Comprehensive Incomea are solely attributable to the company's equity holders.

2026 2025
£°000 £°000
685,346 863 57,273,588
(42 ,855.428) (37,749.556)
22401 435 19,524 432
173,068 211,914
{14,030,223)  (12,163,289)
{2,768,083) (2,320,667)
5,866,187 5,252,390
531,262 497 264
(847 .568) (242,445)
7,159 (1.934)
5,637,040 5,505,275
{1,513.561) (1,090,555
4,123,479 4,414,720
(10,536) 1,253
73,390 (1,582)
12,730 {11.190)
4,199,063 4,403,201
£1.10 $1.17
$1.00 £1.17

Page 2
Wisynco Group Limited
Consolidated Statement of Financial Position
30 June 2026
(expressed in Jamaican dollars unless otherwise indicated)
2026 2025
Note £'000 $'000
Non-Current Assets
Property, plant and equipment 1 18,371,280 17,810,811
Intangible assels 12 B01,302 -
Imvastment in associates 14 2,984,213 376,572
Loans recaivable 10 289,981 311,886
Invastrment secuntas 15 A 861,108 2051 896
26,207 B85 20,551 145
Current Assats
Inventonas 16 8,533,808 7,139,800
Receivables and prepayments 17 5,718,814 4,618,779
Invastment sacurities 15 1,500,958 4025912
Cash and shor-term deposits 18 5,330,964 7451870
21,092 844 23,236,361
Current Liabilitias
Trade and other payables 19 8,501,211 T 659,057
Short-term borrowings 20 1,506,691 BES, 138
Lease liabilities 1 266,922 236,186
Taxabion payable 287 297 335 467
10,862,121 9,095,848
Net Current Assets 10,230,723 14,140,513
36,438,608 34 691,658
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Wisynco Group Limited
Consolidated Statement of Changes in Equity
Year ended 30 June 2026
(expressed in Jamaican dollars unless otherwise indicated)

Page 4

Balance at 1 July 2024

Met profit

Cither Comprehansive
Income

Total compreheansive
income

Transactions with
stockholders -
Shares issued through
Long Term Incentive Plan
(LTIF}

LTIF expensas, net of
Laxes

Dividends (Note 26)

Balance at 30 June 2025

Met profit

Cithiasr Comprersnsig
Incomea

Total comprehansiva
income

Transactions with
stockholders -
Shares issued throuwgh
LTIF

LTIP expenses, nat of
lames

Dividands (Note 26)

Balance at 30 June 2026

Mumbar

of Share  Other Retained Translation b
Shares Capital Resarves Earnings Resarve Equity
000 $'000 $'000 $'000 §'000 $'000

3, 7ERATT 1,357,048 B53,804 22,676,974 78,958 24,787 TES
. - - 4414, 720 - 4,414,720

= {11,150) - {329) {11,519)
- - {11,150) 4,414, 720 [325) 4 403,301
5.019 66491 (18414 - - 48,077
- - 125,306 - - 125,306

- - - (1,731,033) - (1,731,033)

5.019 GG 491 1006, 592 (1,731.033) - (1,557 650)
3763596 1423538 749,506 25,350,561 78,630 27613338
4,123,479 = 4123479
12,730 B2 854 75,584
12,730 4123473 62,854 4,199,063
1,665 34 556 {10.518) - - 24,078
- - 106,787 - - 108,767

- - - (1,731, 786) - (1,731, T8E)

1.665 34,596 99,269 (1,731, 786) - (1.597.921)
3,765,261 1458135 861,505 27,752,354 142,484 30,214,478
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Wisynco Group Limited

Company Statement of Comprehensive Income

Year ended 30 June 2026

(expressed in Jamaican dollars unless otherwise indicated)

Page G

Page 5
Wisynco Group Limited
Consolidated Statement of Cash Flows
Year ended 30 June 2026
(expressed in Jamaican dollars unless otherwise indicated)
2026 2025
Mote £'000 £'000
Operating Activities
Cash infiow from operating activities 25 6,048,007 4,994 B60
Cash Flows from Investing Activities
Purchase of property, plant and equipment " {3,238,031) (3,440,682)
Purchase of investments securities 13 {1,276, TE6) (2082222
Proceeds from the sale of property, plant and equipment 6,164 10,565
Proceeds from the sale of investment securities 13 1,806,315 335,244
Acquisition of investment in associates 14 (2,447 ,092) -
Acquisition of business 28 {351,960) -
Dividend received 14,342 17,624
Lang term receivables net 21,885 (B51)
Interest received 516,920 479,640
Cash outfiow from investing activities (4,948 223) (4,680.482)
Cash Flews from Financing Activities
Interest paid 25 (563,403) (164,770)
Proceeds from shares issued under LTIP 24,078 48,077
Long-term loans repaid 25 (T11,201) (728,000)
Loan commitment fees paid 25 - (16,646)
Lease labilites repaid 23 (286,969) (274,462)
Long-term loans received 25 - 4,756,000
Dividends paid (1.731,786) (1,730,246)
Cash (outflowinflow frem financing activities (3,269,231) 1,888,953
(Decrease)fincrease in cash and cash equivalents (2,168 497T) 2,203,131
Cash and cagh equivalents at beginning of year 18 7,297,933 5,101,547
Effecis of changes in foreign exchange rates on cash and cash
equivalents (56,218) (6,745)
Cash and Cash Equivalents at End of Year 18 5,072,218 7,297,933

Hote

Revenue 5
Cost of sabes

Gross Profit

Other operating inoome

Selling and distribution expenses &
Administration expenses B
Operating Profit

Finance income

Finance cosls

Profit before Taxation

Taxation 8
Net Profit

Cther Comprehensive Income

ftems that will not be subsequently reclassified to profit or loss

Unrealised gainsf{losses) on invesiment securities 15

Total Comprehensive Income

2026 2025

2'000 £°000
65,325,718 57,257,088
{42,802,710)  (37,703,833)
22 523,008 19,553,255
152,128 180,773
(14,124,249)  (12,250,917)
(2,786,953) (2,338,030)
5,763,934 5,145,081
531,262 497 264
{845 882) (239.998)
5,449,314 5,402 347
{1,513,561) (1,090,555)
3,035,753 4,311,792
12,730 {11,190)
3,948,483 4,300,602
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Wisynco Group Limited

Company Statement of Changes in Equity

Year ended 30 June 2026

(expressed in Jamaican dollars unless otherwise indicated)

FPage 8

Balance at 1 July 2024

Met profit

Other comprehensive income

Total comprehensive income

Transactions with stockholders -
Shares issued through LTIP
LTIP expenseas, nat of taxes
Dividends

Balance at 30 June 2025

Met profit

Other comprehansive incoma

Total comprehensive income

Transactions with stockholders -
Shares issued through LTIP
LTIP expenses, nel of taxes
Dividends

Balance at 30 June 2026

Number of Share Dther Retained
Shares Capital Reserves Eamings Total
Mote ‘000 $'000 $'000 $'000 $'000
3,758,577 1,357,048 653,804 22400525 24 420378
- - - 4,311,782  4.311,782
- (11,190) = (11,190)
= . (11,1200 4,311,792 4,300,602
5019 66,491 {18,414) - 48,077
- - 125,306 - 125,306
26 - - = (1.731,033) (1,731,033)
5.019 66,451 106,892  (1,731,033) {1.557.650)
3,763,506 1,423,539 749,506 24,990,285 27,163,330
- - 3,935,753 3,035,753
- - 12,730 - 12,730
12,730 3,935,753 3848483
1,665 34,556 (10,518) - 24,078
- 100,787 - 109,787
26 - . - {1,731,786) (1,731,786)
1,665 34,506 9,289  (1,731,786) (1,597.921)
3,765,261 14538135 861,505 27,194 252 29513892
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Wisynco Group Limited

Company Statement of Cash Flows

Year ended 30 June 2026

(expressed in Jamaican dollars unless otherwise indicated)

Page 9

Note

Operating Activities

Cagh inflow from operating activities 23
Cash Flows from Investing Activities

Purchase of property, plant and equipment "

Proceads from the sale of property, plant and equipment

Purchase of investments securities 15

Acquisition of business 28

Investment in associales 14

Proceads from the sale of investment securities
Long lerm receivables net
Dividend recamned
Interest received 23
Cash outflow from investing activities
Cash Flows from Financing Activities

Interast paid 25
Proceeds from shares issued under LTIP

Lorg-term loans repaid 23
Lease liabilities repaid 25
Long=tarm Ioans resaived

Loan commitment fee paid 25
Dividends paid

Cash [outflow)inflow from financing activities
(Decreasa)increase in cash and cash equivalenis
Cash and cash equivalents at beginning of year 18
Effects of changes in foreign exchange rates on cash and cash
equivalents
Cash and Cash Equivalents at End of Year 18
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Wisynco Group Limited

MNotes to the Financial Statements

30 June 2026

(expressed in Jamaican dollars unless otherwise indicated)

2026 2025
%000 $'000
5,947,128 4,885,840
(3,238,031) (3,440,682)
6,164 10,565
(1,276,766)  (2,082,222)
(351,960) -
(2,447 092) -
1,806,315 335 244
21,885 (651)
14,342 17,624
516,920 479,640
(4,048,223) (4,680,482)
(563,403) {164.770)
24,078 48077
(711,201) (729.000)
(286,969) (274,462)

. 4,756,000

. (16.646)
(1,731,7886) (1,730,246)
(3,260,281) 1,888 953
(2.270,376) 2,005,311
6,792,203 4,703,636
(43,995) {6.744)
4,477,832 6,792,203

1. Identification and Principal Activities
(a) Wisynco Group Limited (the Company) is a limited liability company, incorporated and domiciled in

Jamaica. The pament company is Wisynco Group (Carbbean) Limited, a Barbados (ntarnational
Business Company. The ultimate controlling party of the Company is Evesam Investments Holdings
Limited, a company incorporated in the Cayman Islands. The registersd office of the Company is
located at Lakespen, 3t Cathering, The Company's ordinary shares are listed on the Jamaica Stock
Exchange (JSE).

(b} The Company together with the wholly owned subsidiary, Indies Insurance Company Limited,

incorporated and resident in 3t Lucia, as well as associates JP Snacks Caribbean Limited and
Ringtail Holdings Limited (acquired in July 2025 - Nole 14), are referred to as “the Group™. During
the year, the company also acquired the business assels of Ringtail Bottlers Limited (See Note 28).
The nel assets acquired from this acquisiion are included in the financial statements of the
Company.

(c) The principal aclivities of the Group are the battling and distribution of water and beverages, the

distribution and retailing of food items and the provision of insurance senvices.

2. Material Accounting Policies
(a) Basis of preparation

These financial statements have been prepared in accordance with and comply with IFRS
Accounting Standards and interpretations of IFRS Interpretations Committes (IFRIC IC). The
financial statements comply with IFRS Accounting Standards as issuved by the International
Accounting Standards Board (IASEB).

The financial statements have been prepared under the historical cost convention as modified by
the revaluation of certain financial assets,

The preparation of inancial statements in conformity with IFRS Accounting Standards requines the
use of certain critical accounting estimates. Il also requires management 10 exercisa its judgement
in the process of applying the Group's accounting policies. Although these estimates are based on
management's best knowledge of current events and actions, actual resulls could differ from those
estimates. The areas involving a higher degree of judgement or complexity, or areas where
assumptlions and estimates are significant to the financial statements, are disclosed in Mote 4,

Standards, interpretations and amendments to published standards effective in current year

Cartain new standards, inlerpretations and amandments to existing standards have baen published
that became effective during the current financial year. The Group has assessed the relevance of
all such naw interpretations and amendments and has concluded that none is relevant 1o its
operations.
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Page 11
Wisynco Group Limited

MNotes to the Financial Statements

30 June 2026

(expressed in Jamaican dollars unless otherwise indicated)

2, Material Accounting Policies [Continued)
(a) Basis of preparation [continued)

Standards, Inferprefations and amendments to published standards that are nof yet
effective

At the date of authorsation of these financial statements, certain new standards, amendments and
interpretations to existing standards have been issuved which were not yel effective for the Group,
and which the Group has nol early adopted. The Group is currently assessing the impact of the
amendment, improvements and new standand,

Amendment fto IFRS 3 and IFRE T - Classification and Measurement of Financial
Instruments, (effective for annual pericds beginning on or after 1 July 2026 with early adoplion
available), The amendment relevant to the Group is the darification of the requirements for the
tirming of recognition and deracognition of some financial assats and liabilities, with a new excepbon
for some financial liabilities seted through an electronic cash transfer system.

The Group will assess the impact of future adoption of these amendments.,

Annual improvements to IFRS — Volume 11, (effective for annual periods beginning on or after
1 July 2026 with early adoption available). Annual improverments are limited to changes that either
clarify the wording in an Accounting Standard or correct relatively minor unintended consequences,
ovarsights or conflicts batwesn the requirements in the Accounting Standards. The amendmeants
are to the following relevant standards:

M IFRS 9 Financial Instrumeanis;
@ IFRS 10 Consoclidated Financial Statermenis; and
@ 1AL 7 Statement of Cash Flows.

IFRS 18, Presentation and Disclosure in Financial Staternents, (effectiva for annual periods
beginning on or after 1 July 2027). This is the new slandard on presentation and disclosure in
financial statements, with a focus on updates to the statement of profit or loss. The key new
concepts introduced in IFRS 18 relale to:

8 the structure of the statement of profit or loss;

2 required disclosures in the financial statements for certain profit or loss performance
measures that are reported outside an entity’s financial statements (that is, management
defined performance measures); and

® enhanced principles on aggregation and disaggregation which apply to the primary financial
slatements and notes in general,

There are no olher IFRS Accounting Standards that are are not yet effective that would be
expected to have a material impact on the Group.
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Wisynco Group Limited

MNotes to the Financial Statements

30 June 2026

(expressed in Jamaican dollars unless otherwise indicated)

2. Material Accounting Policies [Continued)
(b) Basis of consolidation

il Business Combinations

The acquisition method of accounting is used to account for all business combinations,
regardiess of whether equity instruments or other assets are acquired. The considerabion
transferred for a business comprises:

» the fair values of the assets transfered,

= the liabilites incurred 1o the farmer owners of the acquired business,

# thie equity interests issued by the group,

= the Fair value of any assel or liability resulting from a contingent consideration arrangemeant,
» the fair value of any pre-axisting equity interest in the subsidiary.

ientifiable assets acquired amd liabiktes and contingent liabilities assumed in a business
combination are, with Bmited exceplions, measured indtially at their fair valoes at the acquisition
date. The group recognizes any non-controlling interest in the acquired entity on an acquisition-
by-acquisition basis, either at fair value or at the non-controlling interest's proportionate share
of the acquired enfity’s net identifiable assets.

Acquisiion-related costs are expensed as incumed,

The excess of.

= the consideration transferred,

« the amount of any non-controlling interest in the acquired entity, and

» the acquisition-date fair value of any previous equity interest in he acquinsd antity
over the fair valua of the net identifiable assets acquired are recorded as goodwill,

If those amounts are less than the fair value of the net identifiable assels of the business
acquired, the difference is recognized directly in profit or loss as a bargain purchase.

Where setlement of any part of cash consideration i defarrad, the amounts payable in the
fulure are discounted to their present value as at the dale of exchange. The discount rate used
i% the entity’s incremental borrowing rate, being the rale al which a similar borrowing could be
obtained from an independent financier under comparable terms and conditions.,

Contingent consideration is classified either as equity or as a financial liability. Amounts
classified as financial liabdity are subsaquently remeaasured to fair valua, with changes in fair
value recognized in profit or loss.

If the business combination s achieved in stages, the acquisition date camying value of the
acquirer's previously held equity interest in the acquiree s remeasured to fair value at the
acquisition date. Amy gaing or losses arising from such remeasurement are recognized in profit
or koas.
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Page 13
Wisynco Group Limited
MNotes to the Financial Statements
30 June 2026
(expressed in Jamaican dollars unless otherwise indicated)

2. Material Accounting Pelicies [Continued)
(b) Basis of consolidation [continued)

(i) Subsidiaries
Subsidiaries are all entities (induding structured entities) over which the Group has the power
io govermn the financial and operating poficies generally accompanying a shareholding of more
than ane-half of the voting rights. Subsidianes are consolidated from the date on which control
is transferred to the Group and are no longer consclidated from the date that control ceases.

The Group's subsidiary is as follows:

Financial
Reparting Country of Mature of Group's percentage
Entity Year-gnd Incorporation Business interest
2026 2025
Indies Insurance 30 Captive
Compary Limited June St Lucia IREUFANGS 100 100

(i} Associates

Aszociales are all entities over which the Group has significant influence but not contral or
joint control, generally accompanying a shareholding of between 20% and 50% of the voting
rights. Imvestments in associates are accounted for using the equity method of accounting and
are initially recognised at cost. Under the equity method, the investment is initially recognised
at cost, and the carrying amaount is increasad or decreased 1o recognisa the Group's share of
the invesiee's profit or loss, other comprehensive income and changes recognised direcily in
equity after the date of acquisition. The Group's investment in associales includes goodwill
and other intangible assets identified on acquisition, net of any amortisation and accumulated
impairmeant losses.

If the ownership interest in an associate is reduced but significant influence is retained, only
a proportionate share of the amounis previously recognised in other comprehensive income
i% reclassified to profit or loss where appropriate.

The Group's share of its associales’ post-acquisition profits or losses is recognised in profit o
loss, and its share of post-acquisition movemanis in other comprehensive income and
reseres are recognised in other comprehensive income and reserves respeclively. The
cumulativie post-acquisition movernents are adjusted against the camyng amount of the
imvestment. When (he Group's share of losses in an associale equals or exceeds its inlerast
in the associate, including any other unsecured receivables, the Group does not recognise
further losses, unless it has incurred obligations or made payments on behalf of the associate.
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Wisynco Group Limited

MNotes to the Financial Statements

30 June 2026

(expressed in Jamaican dollars unless otherwise indicated)

2. Material Accounting Pelicies [Continued)
(b) Basis of consolidation [continued)
(il Associates (continued)

The Group determines at each reporting dabe whether there is any objeclive evidence that
the investment in the associate is impaired. If this s the case, the Group calculates the
amount of impairment as the difference between the recoverable amount of the associate and
its carrying value and recognises the amount as part of the ‘share of resulls of associated
companies” in the statement of comprehensive income,

Unrealised gains on transactions between the Group and its associates are eliminated to the
extent of the Group’s interest in the associates. Unrealised losses are also eliminated unless
the transaction provides evidence of an impairment of the assel transfermred. Accounting
policies of associate have been changed where necessary 10 ensure consistency with the
policies adopied by the Group, Dilution gains and lasses arising in investments in associales
are recognised in the statement of comprehensive income.

In the Company's statement of financial position, investment in associates is shown at cost.

The Group's assodated companies are as follows:

Financial Country of Group's Perceniags
Year-End Incarparation Hature of Butineds Infereat
2026 2025

JF 3nac &8 JF Snacks Manutaciuning amd
Canbbean Limibed and diiribulaan ol tropical
s subssidiaries 3 December  Cayman lslands  Snatks e 30
RBYGT AL Ringtail
Haoldings Limilnd and Promium wing and
it subssdiarias 30 Jura 51 Lucia Epints digiributor 3a
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Wisynco Group Limited

MNotes to the Financial Statements

30 June 2026

(expressed in Jamaican dollars unless otherwise indicated)

2. Material Accounting Policies [Continued)

(c) Revenue and income recognition

Sroup revenue comprises revenue of the group and s subsidiary. Revenue is shown net of
General Consumplion Tax or applicable sales tax, retums, rebates and discounts and after
eliminating sales within the Group.

Revenue comprises amounts charged to customers in respect of the sale of beverages, and fast
maving consumer goods.

Sales of goods

Fevenue s recognised as performance obligations are satisfied, thal is, over time or at a point in
time. The Group’'s revenue relates io performance obligations satisfied at a point in time.

Thie Group sells alcoholic and non-alcohalic, sugar-sweetenad ("NASE") beverages subject 1o
excise tax under the Jamaican Special Consumplion Tax ("SCT) Act. The Group assessed
whelher SCT collected through product pricing should be excluded from revenue as a lax collected
on behalf of a third party or included in revenue as parl of the consideration for the sale of goods.

In making this assessment, the Group concluded that it acts as principal in the transaction
becausa:

B the Group conirels the goods before transfer fo the customer;
B the Group is primarily responsible for fulfilling the promise to deliver the goods;
B the Group bears inventory and pricing risk; and

B SCT is incurred as part of the manufacture or acquisition of inventory rather than being
separately charged and collected solely on behalf of the Government,

Based on the above assessment, the Group concluded thal SCT represents parl of the
consideration for the sale of the Group's producits and accordingly, revenue is presenied on a
gross basis and includes amounts recoverad from customers in respect of SCT. 5CT is included
in inventory cost and recognised in cost of sales when the related inventory iz sold, See Note 2(i).

Interest and dividend income
Interest income is recorded on an accrual basis wsing the effective interast mathod. Dividends are
recognised when the right to receive payments is established.

Cther operaling income
Other operating income primarily comprising rebates recaived and the sale of miscellaneous items
is recognised as it accrues, unless collectability is in doubt,

{d) Foreign currency translation

Transactions and balances

Fareign currency ransactions are accounied for at the axchange rates prevailing at the dates of
the transactions, At the year-end, monetary assets and liabilities denominaled in foreign curency
are lranslated using the closing exchange rate. Exchange differences ansing from the sattemant
of transactions at rales differant from those at the dates of the transactions and unrealised foreign
exchange differencas on unsellled foreign currency monelary assets and liabilities are recognised
in profit or loss.
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MNotes to the Financial Statements

30 June 2026

(expressed in Jamaican dollars unless otherwise indicated)

2, Material Accounting Pelicies [Continued)
(d) Foreign currency translation (continued)

Functional and presentation currency

Items included in the financal staterments of each of the Group's entities are measured using the
currency of the primary economic environmeant in which the entity operales (the functional
currency’). The consolidated financial statements are prasented in Jamaican dollars, which is the
Company's functional currency.

() Property, plant and equipment

Property, plant and equipment are stated at historical or deemed cost less depreciation.

The carrying values of properly, plant and equipment are written off on a straight-line basis over
their expected useful ives using the following rates:

Buildings 2¥ -3
Furniture, fixlures and equiprment 10 - 50%
Maotor vehicles 20%

Leasehald improvements Shorter of the Iife of the lsase or the useful Iife of the asset
Land is not depreciated.

Gains and losses on disposals are determined by comparing proceeds with carmying amount and
are included in opearating profit,

(f) Intangible assets
(i) Software

T Group capitalizes qualifying costs assocabed with the implementation of software where such
expenditures meet the recognition criteria of 1AS 38, Qualifying expenditures primarily comprise
external and internal costs directly attributable to the configuration, customization, development
and tesling of the platform prior to being available for use,

Expenditures related to business process redesign, employes fraining, data ceansing, change
managemeant, routing project administration, and post-go-live support activities are expensed as
incurmed,

Costs accumulated within work-inqprogress during the implementation phase are transferred 1o
the approprate software intangible asset category when the relevant module is substantially
complete and available for its intended use. Amordization commences when the assel is available
for use and is charged on a straight-ling basis over iis estimated useful life, The estimated useful
lifa of the related software is between 3 and 10 years. The useful ke, residual value and
amortization method are reviewed at least annually and adjusted prospectively where appropriale.

Software assels are assessed for impairment whenever evenis or changes in circumstances
indicate that their carmying amount may not be recoverable, Any impainment 10ss is recognized in
profit or loss.
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Wisynco Group Limited
MNotes to the Financial Statements

30 June 2026
(expressed in Jamaican dollars unless otherwise indicated)
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Wisynco Group Limited

MNotes to the Financial Statements

30 June 2026

(expressed in Jamaican dollars unless otherwise indicated)

2, Material Accounting Policies [Continued)

(f

(=)

(h)

Intangible assets [continued)

(i} Co-packaging Agreements
Exclusive co-packing agreements represent contractual rghts that provide the Group with the
exclusive nght lo manufacture or co-pack, supply, and distribute products for specified customers
ovar a defined perod. These agreaments are recognized as intangible assets where they are
identifiable, arige from contractual or legal rights and are expecied to generate future economic
beanadis.

These agreements acquired as part of the acquisition of a business are recognized separately
from goodwill at their acquisiion-date fair value. Refer to Note 28.

Following initial recognition, the agreements ane camied at cost less accumulaled amortization
and accumulated impairment losses.

Where the agreements have finite useful lnves, they are amortized on a straighi-line basis over
the period during which economic benefits are expected to be derived, which is generally based
on the contractual term together with any renewal periods where renewal is reasonably cerlain.
Amortization expensa is recognized within operating expenses in profit or loss.

The agreements are reviewed for impairment whenever events or changes in circumstances
indicate that their carrying amount may not be recoverable, Any impairment loss is recognized
immediately in profit or loss.

Impairment of non=current assets

Property, plant and equipmeant and ofher non-current assels are reviewed forimpairment whenever
avents or changes in circumstances indicate that the carmying amount may nof be recoverable. An
impairment loss is recognised for the amount by which the camying amount of the assetl exceeds
its recoverable amount, which is the higher of an assel's nel selling price and value in use. For the
purposes of assessing impairmeni, assels are grouped at the lowest level for which there are
saparately identifiable cash flows.

Financial instrumeants
ifi financial in il

The Group classifies financial assels as subsegquently measured al amortised cost, fair value
through other comprehensive income (FVOCH), or fair value throwgh profit or loss (FVTPL) in
accordance with IFRS 3 Financial Instruments. The classification depends on both:

B the Group's business maodel for managing the financial assets; and

& the contractual cash flow characteristics of the financial assets.

Financial assets are measured at amortised cost when they are held within a business maodel
whose objective is to hold assets to collect contraciual cash flows and the contractual terms give
risa on specified dates lo cash flows that are solely payments of principal and interast ("SPPI") on

the principal amount outstanding.

Financial assels are measured at FVOC] when they are held within a business model whose
objective is achieved by both collecting contractual cash flows and selling financial assels, and the
contractual cash flows meet the SPPI criterion.

2, Material Accounting Policies [Continued)

(h) Financial instruments (continued)

In addition, the Group has elected to present changes in the fair value of cerlain strategic equity
investments in other comprabensive income. Thesa equity instruments are not held for trading, and
this election is made irrevocably on initial recognition,

Financial assets that do not meet the criteria for measurement at amortised cost or FVOC! are
measured at FVTPL. This includes the Group's holdings of structured notes, whose contractual
cash flows are linked to underlying market variables and therefore do not represent solely payments
of principal and interest on the principal amount outstanding.

Financial assets at FVTPL ane initially recognised at fair value, with fransaction costs expensad as
incurred. Subsequent changes in fair value, together with any related interest income, dividend
income and foreign exchange gains or losses, are recognised in profit or loss in the period inowhich
they arise.

For financial assets measured at fair value, gains and losses are recognised either in profit or loss
or in other comprehensive income depending on their classification under IFRS 9.

Measurament of financial instrumeants

D instrurments

Measurement of debt instrumenis depends on the Group's business model for managing the asset
and tha cash fiow characteristics of the assel. The Group classifies its debl instrumanis inlo tha
following measurement categories:

Amorised cost Assets that are held for collection of confraciual cash flows, where those cash flows
represent solely payments of principal and interest ("SPPI"), are measured at amortised cost.
Interest income from these financial assels is recognised in profit or loss using the effective interast
method. Any gain or 1058 ansing on derecognition is recognised directly in profit or loss,

Fair value through profit or loss ("FVTPL™): Debl instruments that do not meet the criteria for
measurement at amorlised cost or fair value through other comprehensive income [("FVOCI®) are
measured at FVTPL. This includes the Group's invesiments in structured noles, which contain
contractual terms that expose the holder to retumns linked to underlying market variables and
therefors do not give rise solely 1o payments of principal and interest, on the principal amount
outstanding. Structured notes are initially recognised at fair value and are subsequently
remeasured al fair value al each reporling date. Changes n fair value, including realised and
unrealised gains and losses, together with related interest income and foreign exchange gains or
losses, are recognised in profit or loss in the period in which they arise.

Equity instruments

The Group measures all equity investments at fair value, Where the Group's management has
alected o present fair value gains and [os2es on equily investments in OCI, thare is no subsequeant
reclassification of fair value gains and loszes to profit or loss following derecognition of the
investmant. Dividends from such invesiments continue to be recognised in profit or loss when the
Group's right o receive payment is established,
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2, Material Accounting Pelicies [Continued)

(h) Financial instruments (continued)

Impairment of financial instruments

The Group determines impairment of financial instrumenis using the expecied credit loss (ECL)
madel. The Group incorporates forward-looking information and applies both the general model
and the simplified approach when caleulating ECLS.

Application of the General Model

The Group has applied the ‘genaral model’ as required under IFRS 9 for debt instruments other than
trade receivables. Under this model, the Group is required lo assess on a forward-looking basis the
ECL associated with its debt instrument assels carmied at amortised cost. The ECL will be recognised
in profit or loss before a loss event has occured, The measurement of ECL reflects an unbiased and
probability-weightad amount thal is detammined by evaluating a range of possible outcomes. Thea
probability-weighted outcome congiders multiple scenarios based on reasonable and supportable
forecasts. Under curment guidance, impairment amount represents the singhe best outcome; the time
value of money; and reasonable and supportabla information that is available without undue cost or
effort at the reporting date about past events, current conditions and forecasts of fulure economic

ECL is calculated as the product of the Probability of default (PD), Loss Given Default (LGD) and
Exposure al Default (EAD).

Tha impairment model uses a three-stage approach based on the axtent of cradit daterioration since
arigination:

Stege 1 - 12-month ECL applies to all financial assets that have not experienced a significant
increase in credil risk since onginaton and ane nol credit impaired. The ECL will be
computed using a 12-month PD that represenis the PD ocouring over the next 12 months.

Stage 2 — When a financial assel experiences a significant increase in credit risk subsequent to
orgination but i not credit impaired, i & considered to ba in Stage 2. This requires the
computation of ECL based on lifetime PD over the remaining estimated life of the financial
assal. Provisions are higher in this stage because of an increase in risk and the impact of
a longer time horizon being congidered, compared o 12 months in Stage 1.

Stage 3 - Financial assets that have an objective evidence of impairment will be included in this
stage. Similar to Stage 2, the allowanca for credil losses will continue o caplura the
lifetime ECL. For individually significant credit-impaired expasures, including defaulted
debl securbes and recaivables subject 1o speciiic collection or legal actons, the Group
determines expected credit losses using a discounted cash flow methodology. Under this
approach, expectad future recovenes ane estmated on a probability-weighted basis and
compared with confractual cash fiows to delermine the cash shortfall. The resulting
shorifall is discounted wsing the orginal effective interest rate of the instrument and
recognized as the Stage 3 loas allowance.

2. Material Accounting Pelicies [Continued)

(h) Financial instruments (continued)

The Group uses judgement when considering the following faciors that affect the determination of
impairrment:

Asszessment of Significant Increase in Credt Risk

The assessment of a significant increase in credit risk is done on a relative basis. To assess whether
the credit risk on a financial asset has increased significantly since origination, the Group compares
the risk of default occurring over the expected life of the financial asset at the reporting date to the
corresponding risk of default at ongination, using key fsk indicalors that are used in the Group's
existing risk management processes,

At each reporiing date, the assessment of a change in credit risk will be individually assessed for
those considensd individually significant and at the segment level for relall exposures. This
assessment is symmetrical in nature, allowing credit risk of financial assets o move back to Stage
1if the increase in credit Ask since ongination has reduced and is no longer deemed to be significant.

The Group applies an unbiased and probabilify-weighted estimate of credit losses by evalualing a
range of possible oulcomes thal incorporates forecasts of fulure economic condiions,

Macrosconomic factors and forward-looking information are incorporated inio the measuremeant of
ECL as well as the determination of whether there has been a significant increase in credit risk since
ofigination. Measurement of ECLs at each reporing perod reflect reasonable and supportabla
information at the reporting date aboutl past events, cument conditions and forecasts of future
BConomic conditions.

The Group uses three scenanos that are probability-weighted to determine ECL.

Expected Life

When measuring ECL, the Group congiders the maximum contraciual pericd over which the Group
is exposed to credil sk, All contraciual lerms are considered when delarmining the expected life,
including prepayment options and extension and rollover oplions.

Application of the Simplified Approach

For trade receivables, the Group applies the simplified approach permitted by IFRS 9, which requires
that the impairment provision is measured at initial recognition and throughout the life of the
receivables uging a lifelime ECL. As a praclical expedient, a provision matrix is utilised in
datermining the Hetime ECLs for rade receivables.

The lifelime ECLS are determined by laking into consideration historical rates of default for each
segment of aged receivables as well as the estimated impact of forward-looking informaticn.
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2. Material Accounting Pelicies [Continued)

(i)

Inwventories
Inventores ane stated at the lower of cost and net realisable value,

The cost of raw malterials is determined using the weighted average cost method. The cost of work
in progress and manufactured finished goods is determined using standard raw material cost, plus
budgeted cost of labour and factory overheads, which approximates actual cost. The cost of goods
purchased for resale is the suppliers’ invoice price applied on a weighted averagea basis,

Spedal Consumption Tax ("SCTT) s levied on specified baverage products based on akcohol
content or sugar content, as applicable. The tax is levied upon imporation or manufaciure of non
alcoholic, sugar-sweetenad beverages and upon manufacture of alcoholic beverages. The liabiity
is recognized when products are manufactured or removed from an approved excise warehouse,

The liability for the tax arises regardless of whather the products are sold, damaged, expired, or
otherwize disposed. The tax forms part of the cost of inventory under LAS 2 Imvenfories and is
recognised in profit or loss through cost of sales when inventory is sold.

Met realisable valuea is the estimated selling prica in the ordinary course of business, less the costs of
completion and seling expenses.

Trade receivables
Trade receivablas are recognised initially at fair value and subsequently measured at amortised
cosl using the effective interest methed, less provision for impainment.

(k) Cash and cash equivalents

o

Cash and cash equivalents are carried on the stalement of financial position at amortised cost.
Cash equivalents are shor-lerm, highly liguid invesiments thal are readily convertible to known
amounts of cash and which are subject to insignificant risk of changes in value. For the purpose of
the consolidated statement of cash flows, cash and cash equivalenis comprise investiment
sacurities with less than 80 days maturity from the date of acquisition including cash balancas,
short term deposits, securities purchased under agreements to resell and bank overdrafis.

Payables

Fayables are obligations to pay for goods or services that have been acquired in the ordinary
course of business from suppliers. Payables are initially recognised at fair value and subsequenthy
slated at amorised cost.
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2. Material Accounting Pelicies [Continued)
(m) Leases

(n)

(o)

(p)

Leases are recognised as a right-of-use asset and a cormesponding Rability at the date at which the
leased assel is available for use by the Group. Each lease payment is allocated batweean the liabdity
and finance cost. The finance cost is charged to profit or loss over the lease period 50 a5 to produce
a constant periodic rate of interast on the remaining balance of the liability for each period. The
right-of-use assel is deprecialed over the shorter of the assel's useful life and the lease term on a
straight-line basis. Right-of-use assets are included in property, plant and equipment.

Borrowings and borrowings costs

Borrowings are recognised at the proceeds received; net of ransaction costs incurred, Borrowings
are subsequently stated at amortised cost and any difference between net proceeds and the
redemption valug is recognised in the statement of comprehensive income over the period of the
borrowings using the effective yield method.

General and specific borrowing costs directly attributable to the acquisition, construction or
production of qualifying assets, which are assets that necessarily take a substantial period of time
to gat ready for thair intendad use or sale, are added to the cast of those assets, until such ime as
the assets are substantially ready for their intended use or sale,

Investment income eamed on the temporary investment of specific bormowings pending their
expandilure on qualifying assels is deducted from the bormowing costs ebgible for capitalisation. Al
other borrowing costs are recognised in profit or loss in the period in which they are incurred,

Income taxes
Taxation expense in the statement of comprehensive income comprises current and deferred tax
charges.,

Current tax charges are based on laxable profits for the year, which differ from the profit before fax
reported because it excludes items that are taxable or deductible in other years, and itams that are
never taxable or deductible, The Group's liability for current lax is calculated at tax rates that have
been enacled at the year-and.

Deferred tax is the tax expected o be paid or recovered on differences between the carrying
amounts of assets and liabilities and the comesponding tax bases. Deferred income tax is provided
in full, using the liability method, on temporary differences arising betweean the tax bases of assets
and liabilities and their carying amounts in the financial statements. Currently enacted tax rales
are used in the determination of deferred income tax.

Deferred lax assets are recognised 1o the axtent that it is probable that fulure taxable profit will be
available against which the temporary differences can be utilisad,

Employee benefits

Pension obligations

The Company participates in a defined contribution plan whereby it pays contributions to a privately
administered fund. Once thie confributions have baen paid, the Company has no further payment
obligations. The regular contributions conslilute net periodic costs for the yvear in which they are
due and are included in staff costs.
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2, Material Accounting Policies [Continued)

(p) Employes benefits [continued)

Profit-sharing plans
A liability for employves benefits in the form of profil-shaning plans is recognised whan thera is no
realistic alternative but to settle the liability and at least one of the following conditions is met:

(i} There is a formal plan and the amounts 1o be paid are determined before the time of issuing
the financial statements; or

(iiy Past practice has created a valid expectation by employees that they will receive a profit-
sharing and the amount can be determined bafore the ime of issuing the financial statements.

Liabdlities for profit-sharing plans are expected 1o be seltled within twelve months and are
measured at the amounts expected to be paid when they are settled.

LTIP paymenis

The Group operates an equity-setiled, incentive scheme. Senior executives and key managemeant
are awarded stock options, The fair value of the emplovee services received in exchange for the
grant of the options is recognised as an expensa in staff costs. The lotal amount expensed over
the vesting pericd is determined by reference lo the fair value of the options granted, excluding the
impact of markel conditions. When oplions are exercised, the proceeds net of any transactions
cosis and the value transferred are credited o share capital.

(q) Dividends
Dividends are recorded as a deduction from equity in the period in which they are approved by the
board of direciors,

(r) Segment reporting
Operating segments are reporied in a manner consistent with the internal reporting provided to the
chiel oparating decision-maker. The chiel operating decision-maker, who is responsibla for
allocating resources amd assessing the performance of the operating segments, has been
identified as the Chiel Executive Officer who makes strategic decisions.

Financial Risk Management

The Group's activities exposa it lo a variety of financial risks: market risk (including currency risk, fair
value interest rate risk, cash flow interest rate risk and price risk), credit risk and liquidity risk, The
Group's overall risk management programme focuses on the unpredictability of financial markets and
seeks o minimise polential adverse effects on the Group’s financial performance.

The Group's risk management policies are designed to identify and analyse these risks, to set
appropriate risk imits and controls, and to monitor the risks and adherence (o limits by means of reliable
and up-to-date information systems. The Group regularly reviews its risk management policies and
systems io reflect changes in markels, products and emerging best practices.

The Board of Direciors is ultimately responsible for the establishment and oversight of the Group's risk
management framework, The Board has established a Group Finance Department for managing and
monitoring risks. This depariment is responsible for managing the Group's assels and liabilities and the
overall financial structure, It is also primarily responsitle for the funding and liquidity risks of the Group.
It identifies, evaluates and hedges financial risks in close co-operation with the Group's operating unils,

3. Financial Risk Management (Continued)

(a) Credit risk

The Group takes on exposure 1o credit risk, which is the risk thal its cusiomers, clients or
counterparias will causa a financial loss for the Group by failing o discharge their contractual
obligations, Credit risk is an important risk for the Group's business: management therefore
carefully manages its exposure o credit nsk, Credil exposures anse principally from the Group's
receivables from customers, investiment aclivities and amounis lpaned to related parties. The
Group structures the levels of credit sk it underakes by placing terms and limits on the amount of
risk accepted in relation to a single counterparty or group of related counterparties,

Credit review process
The Group has a credit department whose responsibility involves regular analysis of the ability of
cuslomers and other counterparties to meet trade, interes!, capital and other repayment obligations.

{i} Trade and other receivables

The Group's exposure to credit risk is influenced mainly by the individual characteristics of
each cusiomer, The credit department has established a credit policy under which each
customer is analysed individually for creditworthiness prior to the Group offering them a credit
facility. Risky customers are required 1o provide a banker's guarantee and credit limils are
assigned to each customer, which represenis the maximum credil allowable without approval
from the credit department; these are reviewed semi-annually. The Group has procedures in
place to restricl customer orders if the order will exceed their credit limits, Customers that fail
o meet the Group's benchmark creditworthiness may transact business with the Group on a
prepayment basis. Customers’ credit risks are monitored according lo their credit
characieristics such as whether the customer is an individual or company, industry, ageing
profile, and previous financial difficulties. Trade and other receivables relate mainly lo the
Group's wholesale, retail and food service cusiomers,

The Growp's average credit period on the sale of goods is 30 days. The Group has provided
fully for all receivables based onm an estimaile of amounts that would be imecoverable,
determined by taking into consideration past default experience, current economic conditions
and expecied receipls and recoveries once impaired.

(i) Investments
The Group limits its exposure to credit risk by investing mainly in liquid securities, with
counterparties that have high cradit quality. Accordingly, management does not expect any
counterparty to fail to meet its obligations,

(iii) Loans receivable
The Group's expasure for credit risk for loans recervable is limited 1o related party JP Snacks
Caribbean Limited; which management does not expect to fail o mest its obligations.
Maximum exposure o credit risk

The Group's and the Company’s maximum exposure to credit risk cormesponds to the camying
amount of its financial assets, namely cash and short-term deposits, receivables, investment
securities in the form of corporate bonds and loans receivable.
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3. Financial Risk Management (Continued)
(a) Credit risk (continued)

Loss allowance
226 2025
Groas Gross
Carrying Loss  Expecte Carrying Loss
Asrisunt Allawancs d loss Amauinl Allawanes Expected
£°000 £°000 ratis £'000 £000 loss rate
0t 30 days 3,392,645 - - £,507 250
31 to 60 days 1,049,055 - - 868,010
61 to 90 days 199,743 - - 141,025
91 days or more 83876 22768 27 14% 47 THD 25,158 52.7T%
Gross amount 4,725,419 22 765 3,664,065 23,159

The decrease in the logs allowance over the prior vear of $2,252,000 (2025 - 53,193,000 increase
aver prior year) is attributed mainly to write-offs and recoveries during the year of 58,130,000 as

recognised in the statement of comprehensive income,
Credit exposure for trade recelvables

The following table summarises the Group’s and Company's credil exposure for trade receivables

by customear channel at their gross canrying amounts:

The Group and Company
2026 2025
$'000 $'000
Retail 2,343,260 1,963,938
Wholesale 1,679,365 B8B6, 717
Haotels and Restaurants 353 308 551,491
Expar 349,385 281,98

4,725,319

5,664,065
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3. Financial Risk Management [Continued)

(a) Credit risk (continued)

(b)

Investment securities and loan receivables

As at 30 June 2026, the Company held a Siage 2 deblinstrumeant with an oulstanding exposure of
5247 070,000 (2025 - 5340,850,000). The instrument was restructured as of December 2025 and
includes a documented repayment plan extending to 31 December 2027, The restructured
agreement includes repayment of both outstanding principal and accrued interest, assignment of
dividend rights to the Trusiee, retention of pledged shares as collateral wntil full repayment of the
naotes, and enforcement actions by the Trustes, if revised terms are not honoured. The balance at
the reporting period reflecis the principal repayment received pursuant to the restructuring
agreamant. In addition, all interest arrears due under the restrucluning agreement up to the
reporting date have been settled. Accordingly, there were no contractual amounts past due as at
30 Jumie 2026 and the instrument migrated from a Stage 3 to Stage 2.

The remaining securibes are Stage 1 with a tolal exposure of 34,.356,976,000 (2025 -
$5,624,438,000) with the related ECL's being $18,600,000 (2025 - $28,650,000). The ECL for the
stage 1 exposure was determined using a 12-maonth PD.

Liquidity risk

Liquidity risk &5 the risk that the Group is unable to meel its payment obligations associated with its
financial liabilities when they fall due. Prudent liquidity risk management implies maintaining
sufficient cash and marketable securities, the availability of funding through an adequate amaount
of commifted credit facilities and the ability to close out market positions.

Liquidity risk management process

Tha Group's liquidity management process, as carred out within the Group and monitored by the
Group Finance Dapartment, includes:

(i) Maonitoring fulure cash flows and Bquidity on a regular basis. This incorporates an assessment
of expected cash flows and the availability of high-grade collateral which could be used 1o
secure funding if required.

(i) Maintaining committed lines of credit; and
(i) Optimising cash returns on investment,
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3. Financial Risk Management [Continued)

(b) Liquidity risk (continued)

Liquidity risk managemant process (continuead)

The maturities of assets and Rabilities and the ability to replace, at an accepiable cosl, interesi-
bearing liabilities as they mature, are important facions in assassing the Bquidity of the Group and
its exposure lo changes in interest rates and exchange rates.

The Group is contingently liable 1o its bankers in respect of guarantess in the ordinary course of
business totaling approximately $155.721,000 (2025 - $111,221,000).

Financial Kabilibes cash flows

The labdes bekow summarise the maturity profile of the Group's and Company’s financial liabilities
at 30 June based on contractual undiscounied payments at contraciual maturity dates.
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The Group
Within fies Overs Within fiag  Overs
1 Year b ¥ Todal 1 Year ¥ Woars Total
BArS
2000 3000 5000 000 7000 000 000 000
Liakslilies D036 2028
Bormowings 1772448 415883017 213,778 B=4.238 1404696 5158756 2585483 8,448 855
Lagsa liabdities 263,102 345,668 - 608,971 e a7 462,561 751,778
Trade and other
payabics 8 3T 265 . «  BAT 285 T X0 167 7,230 187
Todal firamncsal
liakiliies. 10351601 45050868 2113778 160970485 882373 56216817 2685483 17,430 B30
The Company
Within 15 Cregr 5 Within 1las Orver &
1 Yoar Yoars Yaars Total 1 Year Years Taars Tokal
000 5000 7000 5000 000 000 5000 £'000
Liakililies 2026 2028
Bormowings 177,284 4158217 213,778 B0=4.238 1404676 5158756 2885483 9,448,855
Lagsa liabdities 263,102 345,859 - 608,971 288,817 462,861 751,778
Tracka and oiher
payables B 2803 407 - - B293 407 7. 205302 7205, 302
Todal firancsl
lipiibas 10,327,783 4,508 085 i'l'llfﬂil- 15 G BT BEOEE3S  SGE21EVF 2 BES 483 17408535

3. Financial Risk Management [Continued)

(b) Liquidity risk [continued)

(<)

Liquidity risk management process (continued)

Assats available to meet all the liabilities and 1o cover financial kabilities include cash and shori-
term deposits and access to the investment securities (Notes 15 and 18).

Market risk

The Group takes on exposure to market risks, which is the risk that the fair value or fulure cash
flows of a financial instrument will luctuate because of changes in market prices, Market risks
mainky anse from changes in foreign currency exchange rates and interest rates. Market risk is
manitored by the Group Finance Depariment. Market risk exposures are measured using sensifivity
analysis.

(i) Currency risk
Curmency risk is the risk that the fair value or future cash flows of a financial instrument will
fluctuate because of changes in foreign exchange rates.

The Group is exposed to foreign exchange risk primarily with respect to the US dollar. Foreign
exchange risk arises from future commercial fransactions, recognised assets and liabilities.

The Group manages ils foreign exchange risk by enguring that the net exposure in foreign
assals and kabilities is kept to an accaplable leval by moniloring currency positions. The Group
further manages this risk by maximising foreign currency eamings and holding foreign currency
balances.

Concentrations of currency risk

Thwe Group and Company have accounls receivable, cash and deposits, long termn receivable,
invesiment securities net of accounts payable and lease liabilities denominated in United
States dollars, amounting to an asset of J55,167 861,577 and J54 576,243,630 at 30 June
2026 (2025 - J§7,631,205,000 and J§7,125,475,000) respectively. The Group and Company
alzo have cash and deposits net of accounts payable denominated in Euros, amounting 1o an
asgel of JEBS,003,630 (2025 - J$370,093,802 liability).

Foreign currency sensitivity

Arising from the above exposures, there is sensitivity of the profit and loss and equity 1o
changes in foreign exchange rates. Management is of the view that a reasonably possible
change in foraign exchange rates would not materally affect the Group and Company.

{ii) Interest rate risk
Interest rate risk is the rsk that the value or future cash flows of a financial instrument will
fluctuate because of changes in markat interest rates.

Floating rate instruments expose the Group to cash flow interest risk, whereas fixed inlerast
rate instruments expose the Group 1o fair value interest risk.

The Group's interest rale risk policy requires it o manage interest rate risk by maintaining an
appropriate mix of fixed and variable rate instruments. The policy also requires it to manage
the maturitias of interest-baaring financial assets and interest-baaring financial kabilites.
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3. Financial Risk Management [Continued)
ic) Market risk [continued)

The Group and Company have investments, loans receivable, cash and cash equivalents and lcans
that are interest bearing and that are at fixed rales and measured at amorised cost, The Group
and Company therafore have no significant sensitivity o infarest rate risk.

(i} Price risk

Price rigk is the risk that the value of a financial ingtrument will luchuate as a result of changes
in market prices, whether those changes are caused by factors specific to the individual
imstrument or its issuer or factors affecting all instruments traded in the market. The Group is
exposed to equity price risk because of equity investments held and classified on the siatement
of financial position as FYOCI. The Group s exposed to price risk arising from its investments
in structured notes classified as financial assets at PWVTPL. The fair value of these instruments
is influenced by changes in the market value of the underlying reference assets, which may
include equity indicas, interest rates, foreign exchange rates or other market-linked variables.
Consequently, fluctuations in market conditions may resull in gains or losses being recognised
directly in profit or loss. The Group manages ils price risk by rading these instruments when
appropriate o reduce the impact of any adverse price fucluations. The Group's exposurg 1o
price risk is not material.

(d) Capital management

The Group manages its capilal resourcas according 1o the fallowing cbjectives:
(i) Tocontinue as a going concem in arder o provide benefits for stakeholders;

(i) To maintain a strong capital base which is sufficient for the future development of the Group's
operatons; and

{iii) To mainiain compliance with contractual loan covenanis.

The Group has committed to maintain compliance with contraciual loan covenants as a result of
loans agreements with specific financial instiflutions a defined in the respeclive agreements as
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follaws:
Required Actual Actual
2026 2025
Minimum current assets 1o current liabilities 1.2001.00 2.00:1.00 2 5001.00
Maximum debt to samings before interest, - -
taxation depreciation and amortization 2.33:1.00 0.87:1.00 1.02:1.00
Minimum debt service coverage margin 2,00 times 4.61 times 6.00 times

(e} Fair value estimation

Financial instruments that are measured in the statement of financial position at fair value are
classified by level in one of the following fair value measurement hierarchy:

B Level 1 includes those instruments which are measured based on quoted prices in active
markets for identical assels or liabilities.

B Level 2 includes those instruments which are measured using inputs other than quoled prices
within level 1 that are observable for the assel or liability, either directly (that is, as prices) or
indirectly (that is, derived from prices).

3. Financial Risk Management (Continued)

(&) Fair value estimation (continued)

d Lewval 3 comprisas thosa imstruments which are measured using valuation techniques that include
inputs for the instrument thal are nod based on obzervable markel data (unobservable inputs)

The Group's financial instruments are classified as Amortised Cost, FVOCI, and FVTPL as
disclosad in Noles 2 and 15. The FVOCI financial instuments are in Level 1 of tha fair valua
hierarchy, consistent with prior year., The FVTPL financial instruments, comprising T the Groups
structured motes, are classified as Level 2 in the current year. The fair value measuremeants are
derived from valuation techniques that use market-cbservable inputs other than quoled prices
included within Level 1, such as bid prices provided by independent pricing sources, including
Pershing and the relevant issuing institulions, yield curves, benchmark interest rates, credit spreads.

The amounis included in the financial statements for cash and shor-term deposits, receivables and
payables, and due to parent company reflect their approximate fair values because of the short-
term maturity of these insfrumeanis.

The fair valua of corporate bonds, long-tarm borrowings and long-term recaivables approximates
camying value as the contractual cash flows are al cument market interest rates that are available
to the Group for similar financial instrumenis,

4. Critical Accounting Judgemeants and Key Sources of Estimation Uncertainty

Judgemeants and astimates are continually evaluated and are based on hisioncal experience and other

factors, including the expeciation of fulure events that are believed to be reasonable under the
crcumstances.

{a) Critical judgements in applying the Group's accounting policies.

In the process of applying the Group's accounting policies, management has not made any
judgements that would cause a significant impact on the amounts recognised in the financial
slatements.

(b) Key sources of estimation uncertainty

Tha Group makes estimales and assumplions concaming the fulure, The resulling accounting
estimates will, by definiton, seldom equal the related actual results. The estimates and
assumptlions that have a significant risk of cawsing a material adjustmeant to the carmying amounts
of assets and liabilities within the next financial vear are discussed below:

Income taxes

Eslimates are required in determining the provision for income taxes, There are some transactions
and calculations for which the ullimate lax determination is uncertain during the ordinary course of
business. The Group recognises liabilities for possible tax issues based on estimates of whether
additional faxes will be due. Where the final tax outcome of these matiers is different from the
amounts that were initially recorded, such differences will impact the income tax and deferred tax
provisions in the perod in which such determination is made.

Impalrment of investment In assoclates

In assessing impairment of the Group’s invesiments of its associated companies, management has
used a value-in-use (VIU) methodolegy to determine the recoverable amowunt. The VIU
methedology requires management (o estimate discount rates, gross profit margins and a terminal
value growth rate in determining the recoverable amount. These estimates are unobservable, and
the recoverable amount is sensitive o changes in these estimales (Mote 14).
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4, Critical Accounting Judgements and Key Sources of Estimation Uncertainty (continued)
(b) Key sources of estimation uncertainty

Acquisition of an interest in Ringtail Holdings Limited

In accounting for the acquisition of the 30% interest in Ringtail Holdings Limited, management
applied judgement in identifying the assets acquired and liabilities assumed, including the
identifiable intangible assets of the associate. The fair values assigned to the identifiable
intangible assets were determined using valuation techniques thal require estimates and
assumptions, including forecast revenue and marging, royalty and terminal growth rates,
contributory asset charges, useful lives and discount rates. Changes in these assumptions could
affect the fair values attributed to the identifiable intangible assets and, consequently, the
carrying amount of the Group's investment in the assodiate.

5. Revenue

Revenues can be deaggregated as follows:

The Group The Company

2026 2025 2026 2025

£'000 £°000 5000 5°000
Expart 1,552 418 1,233,961 1,552,418 1,233,960
Local 62,009,363 55347502 62.909.383 55347502
Related parties 8A5,082 682 435 863,937 675,536
Revenue transfermed at a point in time B5, 346,863 57272988 65325718 57,257,088

6. Expenses by Mature

Advertising costs

Audit fees

Bad debt expense

Commissions

Cost of inveniory recognised as expense
Dealivery and mator vehicle expanses
Directors’ fees

Insurance

Other operating expenses

Property expenses, incuding depreciation
Royalties (Nate 10 (c))

Staff costs (See below)

Ltilities

Siaff costs comprise:;

Wages and salaries
Stalutory contributions
Oithar

Fension contributions
LTIP expanses
Termination cosis

The Group The Company

2026 2025 2026 2025

5'000 $000 $°000 3000

1,499,586 972,500 1,499 586 472 500

32,273 36,167 28,724 31,500

[3.656) 20,560 (3,656) 20,569

09 28T 263 491 408,287 263,491

35,636,097 31,547 828 35,636,007 31,547 808

3,510,026 3073811 3510026 3.073.811

23,810 23173 22,700 22 700

72,382 81,638 558,056 580,195

2,763,855 2217553 2343008 1,783,404

5,231,339 4,615,257 5331,339 4,615,257

38,932 38,697 38,932 38,697

9,606.187 B.662 BG1 9,606,187 B 662 B61

833,626 679,907 833,626 BT9,907

58 653 744 £2 293 512 59,713,912 52,301,780
The Group and Company
2026 2025
$'000 000
76842730 g 340,196
879,052 810,238
6ED, 764 618,207
520,275 286087
B4 538 08,335
48 798
9,606,187 8,662,861

The Group participates in a defined contribution pension plan administared by Sagicor Life Jamaica
Limited, Members contribute 5% of pensionable eamings which is maiched by the employer, The employer
also matches additional voluntary contributions, nol exceading 5%, made by members aged 45 and over

whio have 10 or more years of service,
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7. Finance Income/Finance Costs
Finance Income The Group and Company
2026 2025
$'000 $'000
Dividend income 14,342 17,624
Interast income 516,920 AT 640
841,262 A7 264
Finance Costs The Group The Company
2026 2025 2026 2025
$'000 §'000 $'000 §'000
Interest expense-
Bank bormowings 519,327 140,537 919,227 140,537
Leases 44 076 24,919 44 078 24,919
563,403 165,456 563,403 165,455
Foreign exchange loss 279,758 74,802 2Zraorz 72355
Ortivar 4,407 2187 4,407 2187
B47, 568 242445 845,882 239,998

8. Taxation

The taxation charge is computed on the profit for the year, adjusted for tax purposes, and comprises

income tax al 25%:

Current income tax
Prior vear underf{over-accrual
Deferred income tax (Note 24)

The Group The Company
2026 2025 2026 2025
$'000 $'000 $000 $'000
874,730 1,026,159 874,730 1,026,159
75,140 (25, 725) 75,140 {25,725)
S63,601 90,121 263,691 20,121
1,513,561 1,080, 555 1,513,561 1,080, 555

The tax an the Group's and Company’'s profit differs from the theoretical amount that would arise using

the statutory tax rate as follows:

Profit before lax

Tax calculated al applicable tax rale
Adjustad for tha effects of!
Expenses not deductible for tax purposes
Share of results of associates

Employment tax credit
Defarrad tax adjustment from prior yaar

Prior year underf{over}-accrual
Oihar
Tax expansa

The Group The Company

2026 2025 2026 2025
§'000 $'000 $'000 $'000
5,637,040 5 505,275 5440314 5,402,347
1,409,260 1,376,319 1,362,329 1,350,587
28,201 22,057 28,201 22,057
87159 1,934 - .
(106,864) {184 556) (106,854) (184,556)
83,703 (23, 154) 83,703 (23,154)
75,140 (25,725) 75.140 {25,725)
(63,038) (76,320) 71.052 [48,654)
1,513 561 1,080,555 1,513,561 1,090,555
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9. Earnings Per Stock Unit

Eamnings per stock unit is calculated on net profit and is based on the weighted average number of
ordinary stock units in issue during both years.
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2026 2025
Net profit attributable to ordinary stockholders ($'000) 4123470 4414720
Weighted average number of ordinary stock units in issue ('000) 3,764,189 3,761,680
Basic eamnings per stock unit ($) 1.10 1.17

The diluted eamings per stock unit is calculated by adjusting the weighted average number of ordinary
stock wnits outstanding to assume conversion of all dilutive potential ordinary stock unils,

2026 2025

Net profit attributable to ordinary stockholders ($'000) 4,123,479 4,414,720
Weighted average number of ordinary stock units in issue ('000) 3,764,183 3,781,690
Effect of dilutive potential ordinary stock wnits ("000) 14,068 17,357
3,778,258 3,770,047

Diluted eamings per stock unit (5) 1.09 1.17

10. Related Party Transactions and Balances

Farent Entities:
The group s controlled by Wisynco Group Caribbean Limited (Barbados).

Country of Group’s percentage

Entity Type Incorporation interest
2026 2025
Irmrmesdiate
Wisynco Group Garibbean Limited parent Barbados 63 B4
Subsidiary:

Interest in subsidiary is set outin Note 2(b)ii) and Nota 13,

Associate:
Interests in associales ane sel out in Mota 2{b)(ii) and Note 14,

Fellow subsidiaries:
Fellow subsidiaries comprise companias in which the immediate parent has controlling interest (> 50%:).
The fallowing entities are fellow subsidiaries of the Group:

MI Brands Lid. and its subsidiaries
MH Innowvations Ltd. and its subsidiaries

Associates of the parent company:
Associates of the parent company comprise companies in which the immediate parent has significant
influenca (20% - 50%). The following entities are associates of the parent company:

Trade Winds Citrus Limited

Waorthy Park Estate Limibed
First Order Brands Limited

The Group and Company entered into the following transactions with related parties during the year:

(a) Sale of goods and services

Group Company
2026 2025 2026 2025
£'000 £'000 $'000 §'000
Fallow Subsidiaras 442 448 683,278 442 448 666,379
Associates 268,243 3,006 268,243 3,006
Associates of the parent company 149,065 4,362 149,065 4,362
Key managemeni 3,182 1,789 3,182 1,788

BE3 936 a2 435 BE3, 936 675,536
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10. Related Party Transactions and Balances [Continued)

(b) Purchases of goods and services

Aszociates of the parent company
Associates

(c) Expenses

Insurance Expensa
Subsidiary

Interest expense
Fedlow Subsidiaries

Rebates
Fellow Subsidiarias

Royalties
Associales of the parent company

The Group and Company

2026 2025
§°000 $°000
12.842 430 11,702,714
982,178 890,092
13,824,608 12,593,706
The Group The Company
2026 2025 2026 Z025
$'000 $'000 $'000 §°000
= = 485,674 S07 556
1,006 BB 1,006 86
3,073 2,082 3,073 2,082
The Group The Company
2026 2025 2026 2025
$'000 $'000 $'000 $'000
38,932 38,697 38,932 38,697
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10. Related Party Transactions and Balances (Continued)
(d) Income
The Group and
Company
2026 2025
£'000 £'000
Interest Income
Aggociates 10,285 10,736
Management Fees
Fellow Subsidiaries 10,282 10,282
Rental Income
Associales of the parent company 13,946 19,083
(#) Year-end balances
Tha Group The Company
Receivables (Mote 17) 2026 2025 2026 2025
000 $'000 $°000 $000
Trade Receivables -
Fellow Subsidianes 5,049 73,720 5,049 78,232
Associates of parent company 158,107 75,748 158,107 75,748
Associates 63,920 9,305 63,920 9,305
Kay managermeant 320 - 320 -
Included in racaivablas 227,308 158,773 227,396 163,285
Long term receivables -
Associates 289 981 311 868 2849 981 311,866
289,981 311 866 289,981 311,866

Promissory notes of L.IE“-S‘I.EED.S_EE and USSE02,000 were issued to JP Snacks Caribbean Limited

and Antillean Foods Inc, respectively.

Thea first note matwres 29 Apal 2031 and interest accnues daily al an intarest rate af 3% per annum,
payable at the maturity date. The camying amount of $230,135,000 (2025 - 5228, 328,000) includes
interes! recaivable of $37,982,000 (2025 - $32,716,000).

The second note matures 31 December 2029 and accrues interest daily at a rate of 6% per annum.
The Mote's camying amount of 559,846,000 (2025 - 353,538,000) includes interest receivable of

£301,000 (2025 - $417,000).
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10. Related Party Transactions and Balances (Continued)
(e) Year-end balances (continued)
The Group and Company
Payables (MNote 19) 2026 2025
$'000 $°000
Payables to associates of parent company 1,287.284  1,029118
Payables to fallow subsidiaries 1,300 332
Fayable to associates 111,282 71,060
Included in trade and other payables 1,399,866 1,100,510
Long term payables -
Fellow subsidiary 31,585 31,329
1,431,451 1,131,839
(i Key management compensation
The Group The Company
2026 2025 2026 2025
$'000 £'000 £'000 £'000
Salaries and other short-term employes benefils 714,011 146 039 714,011 48 039
Statutory contributions 63,390 6,199 63,390 66,199
Pansion benehls 249 TBH 32 BO& 29 788 32 696
807,180 844 034 807,180  B44.034
Directors’ emoluments =
Management remuneration (included abowve) 459 273 441,339 458273 441,339
Faes 23,810 22,700 22,700 22,700

10. Related Party Transactions and Balances [Continued)
(g) Dividends declared

Parent company
Key management

Included in dividends declared are dividends accrued as noted below

(h) Dividends accrued

Farent company
Key management

The Group and Company
2026 2025
$'000 $'000

1,104 027 1,104 027
286,186 27,323

1,132,213 1,131,350

The Group and Company
2026 2025
$'000 $°000

552,014 552,014
13,637 13,713
565,651 565 727
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Cost -

At 1 Juby 2004

At 30 Jure 2024

Transiors

Al 30 Jure 2026
it .
L1 July 2024

Charge for the year
Rednrved on dsposal
At 30 Juray 2026

Change Sor the year
Referved on disposal
Al 30 Jure 2026

Mit Baook Walue -

30 June H26
30 Jung 2025

11. Property, Plant and Equipment

The Group and Company

Fusrmiture,
Landand  Fhcures & Motor Loasshold Rightof uss  Work in
Bulldings Eguipmant Vehiclkes Improsements assels  Progriss Total
5000 5000 §'000 000 5000 §'000 5000
ABOE 46D 12EER4RT 1800277 87094 TEEOOE  S4Z00TF 25018303
104,290 539,939 32A57 TH4G5 2484116 4,165,147
2042 85T 1,082 620 (37354 = 3088123 =
- (4,005) (56,003 - - . (70.008)
ETA2EED 14108081 1812237 BT294 14BEID1  AEMOTO 20117442
1,258,228 Q00781 181,015 5,342 162240 1420380 3634075
50 500 = 92 500
(122215  3.S5TTATT . CEITT. R,
(26, 5E63) = {26.583)
TBIEST2  1BTSESN | gec oo T Y Y -
1,075,191 8,919,935 ari.629 a2 550,384 9,558 6521
1492 955 1,173,744 210,608 10838 23057 1772008
= 4 (0% (6 DY) - = - {69 S
1,218,746 B007F F44 1,116,238 45 660 B34 245 11, 208, 531
3837 1570513 252317 11,505 264,851 - 2303023
(22 2X5) {22 335)
1400583 MBEBEST 4 qgp 097 BLIES o007 13,587 318
oga o £20 11,414 16306313 18,371
5523813 6087307 696,002 17,574 661,145 4824970 17,810,811

Upon completion of the relevant development and deployment phases, qualfying expendilures were

reclassified from work in progress (o software intangible assets and commenced amortization whean
available for use, Expenditures determined not to meet the capitalization requirements of LAS 38 were
reclassified from work in progress and recognized in profit or loss.

Right-of-use assets relate to leases. The lable below shows the movement of lease liabilities on the

statement of financial position, Expenses recognised in relation o the right of use asset and the lease
liabilities (depreciation and interest expansa) are shown in the respective tables abowe and below.
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11.Property, Plant and Equipment (Continued)
2026 2025
£'000 £'000
1 July G&0, 664 179,756
Additions (Non-cash) 162,248 728,465
Lease payments (331.045) (274 462)
Interest expense 44076 24,913
Foreign exchange translation (Non-cash) {1,842) 21,086
30 June oo 002 BE0, 664
2026 2025
£'000 $'000
Current porticn-lease liabilities 266,922 236,186
Non-Current- lease liabilities 287,080 444 478
aod 002 GED, G
12, Intangible Azsets
Co-packing
Software  Agreements Total
£'000 £'000 £'000
Cost
AL T July 2024 190,180 - 180,180
Al 30 June 2025 190,180 - 180,180
Additions
Acquired on acquisition = 92,560 92,560
Transfars 625,040 - 625,040
A 30 Juna 2026 B15,220 92 560 Qo7 , 780
Depreciation
AL 1 July 2024 190_180 - 190,180
Al 30 June 2025 190,180 - 190,180
Charge: for the year 104,173 12,125 116,298
A 30 June 2026 204,353 12,125 306,478
Mei Book Valua
30 June 2026 520,867 80435 601,302
30 June 2025 - - -
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13. Investment in Subsidiaries

The Company
20286 2025
$°000 $'000
Indies Insurance Company = 100%
50,000 Ordinary sharas, fully paid 11,375 11,375
14, Investment in Associates
The Group The Company

2026 2025 20286 2025
S'000 L4000 1000 £000
Al beginning of year ITGSTZ 380,083 416,780 416,780
Arising from acquisition 2447 052 - o847 082 -
Amounts recognised in other comprehansive income 73,380 {1,582 . -
Arnounts recognised in profil and oes BT 159 {1,834) - -

Amounts recognised in the statemend of inancial position 2 984 213 3r6.572 2,883,872 416780

Investment in associates for the current year comprise amounts recognised in the statement of financial
position relating to ownership of 30% of the issued share capilal of JP Snacks Caribbean Limited
("JPSC") and 30% of the issued share capital of Ringtail Holdings Limited (RHL), and its subsidiaries.

Acquisition of Associate — R il Holdings Limited

O July 31, 2025, Wisynco acquirad a 30% interest in Ringlail Holdings Limited ("RHL"). Rafer 1o Nole
2. The acquisition did not resull in control and was therefore not accounted for as a business
combination under IFRS 3 - Business Combinations. The Group determined thal the Company has
gignificant influence in RHL and accounted for the investment using the equity method in accordance
with IAS 28 - Investments in Associates and Joint Venlures.

The company's shara of profits or losses from its associates, for the pariod from acquisition to June 30,
2026, has been recognized in the consolidated statement of comprehensive income under 'Share of
results of associales’, in accordance with 1AS 28, Cash considarabion is presanted under inveasting
activities in the Consolidated Statement of Cash Flows.

Wisynco Group Limited

MNotes to the Financial Statements

30 June 2026

(expressed in Jamaican dollars unless otherwise indicated)

Page 44

14. Investment in Associates [Continued)

The summarnsed information of the Group's investments in associates (consobdated), that was

accounted for using the equity mathod as at 30 June 2026, is as follows:

Ringtall Holdings

JP Snacks Caribbean

Limited Lid
Summariged statement of financial position 2026 2025 2026 2025
§'000 $'000 $'000 §'000
Current
Cash and cash equivalents 1,668,760 - 136,438 152,185
Other current assels (excluding cash) 3,143,590 484,024 435,540
Total current assets 4,812,350 . 620,532 587,725
Total current liabilities 850,428 . 356,923 297,742
Men-currant
Total non=cument assets 1,801,486 . G6TT.3T6 774,754
Total non-current liabilities 2,396,466 - 852,328 237,657
Met assets 3,366,942 BEBaT 127,080
Ringtail Holdings JP Snacks Caribbean
Limited Ltd
ncili n ng wal 2026 2025 2026 2025
$'000 $000 $'000 £'000
Total shareholder's equity 3,366,942 - 88,647 127,080
Interest in associate (%) 30% 0% 30% 3%
Intarast in associate (JE) 1,010,082 - 26,504 381
Intangible assets 1,940.491 - 338,448 338,448
Group adjustmenis (+31,402) - -
Carrying value 2619171 - 365,042 376,572
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14, Investment in Associates (Continued) 14, Investment in Associates (Continued)
Ringtail Holdings JP Snacks Caribbean Investment in Associates — Impairment Assessment
Limited Ltd Management assessed whether there were any indicators of impairment in respect of the Group's
Summarised statement of comprehensive investmenlt in associates at the reporting date in accordance with [AS 28 nvestiments in Associales
ineama 036 025 026 2025 and Jaind Veniures and 1AS 36 Impairmerntd of Assels.
$'000 $'000 $'000 $'000 Based on this assessment, no indicators of impairment were identified for the Company’s investmeant
Revenus B.074 605 . 2,191,830 2,000,044 in Ringtail Holdings Limited. Accordingly, management concluded that a detailed impairment test was
Depreciation 50,973 i 60266 63 074 not required and no impairment loss has been recognized in the current reporing period.
Amortization 426 . B2 354 61,955 For the Group's investment in JP Snacks Carbbean Limited, a detailed impairmeant assessment was
Interest expense 75 603 . 0 877 24 404 conducted by comparing the recoverable amount of to the camrying amount as at 30 June 2026.

Management has determined that the investment in JP Snacks Caribbean Limited is not impaired as

Profit / {loss) before income tax 935,257 ] (18.582) 423 the recoverable amount determined exceeded the carrying value. The recoverable amount of the
Profit / {loss) after tax 711,458 . (29,231) {6.445) investment was determined based on VIU calculations as discussed in Note 4(b).
Other comprehensive in 244653 - - . The VIU calculation uses cash flow projections based on financial budgets approved by management
Total comprehensive income for the year 856,091 - (29,331} {6.445) covering a five-year period, Cash flows beyond the five-year period are extrapolated using the
astimated growth rates stated below. The key assumplions used in the estimation of value-in-use were
as follows:
Ringtail Heldin JP Snacks Caribbean
Reconciliation to the statement of 2026 2025
comprehensive incomae 2026 2025 2026 2023 Pre-tax discount rate 12.5% 13.0%
£'000 £'000 £'000 £'000 Terminal value growth rate 3.0% 3.0%
Interest in associate 30% 213,427 - (8,799) {1.934) Gross profit margin 34.8% 33.0%
Adjustments for amortization and taxation (117,469) . - -
Recognised in profit or loss 95,958 - (8,799) (1,934)
Recognised in other comprehensive income 73,390 - = =

Intangible Assels related to investments in associales include significant supplier relationships with
eslimated useful ives of & -10 years, as well as frade name and goodwill with indefinite useful life.
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15. Investrment Securities

Equity imvestment securities measured at fair value through other
comprahensive INComea:

Ciucted

Financial assets measured at fair value through profit and loss (FVTPL):
Structured Notes

Debt investment secunities measunsd at amontised cost:

Corporate bonds
Preference shares

Total imvestment securities

At beginning of year

Addibons

Maturites/Disposals

Foreign exchange (losses)gains

Fair value changes recognized in profit and loss - other income
Fair value changes recognized in other resenves

Current portion
Mon-current portion

The yield on the portfolio is 5.30% - 18.30% (2025 4.50%-8.50%). The time to maturity for the

portfolio ranges from less than 1 yaar 1o 3 years,

The Group and Company
2026 2025
$'000 $'000

125,251 112,520
125,251 112,520
242,155 -
242,155 -
4,935,699 5,965,288
158,962 -
5,094,661 5,965,288
5,462,067 6,077,808

The Group and Company

2026 2025
$'000 £'000
6,077,808 4 285425
1,276,766 2,082,222
(1,806.315) (335,244)
(B9,452) 56,595
{9,470) -
12.730 (11,190)
5,462,067 8,077,808
(1,500,958) 4,025912)
3,961,109 2,051,896
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16. Inventories
The Group and Company
2026 2025
000 £'000
Raw materiale 3,141,477 2,615,609
Finished goods 738,542 653,561
Marchandise for resale 2 887 589 2,678,675
6,867,708 5,947 845
Less: Pravision for obsolete inventorias (7T3.226) (92,984)
6,792 482 5,854,861
Goods-in-transit 1,741,326 1,284,939
8,533,808 7,139,800

Write-downs of inventories amounted to 517, 748,000 (2025-322 678,000). These were recognized as an
expense during the year ended 30 June 2025 and included in cost of sales in the stalement of

COMpPrefensne income,

17. Receivables and Prapayments

Trade receivablas

Less: Provision for doubtful debts

Trade receivables, nel

Prepayments

Receivables from related parties (Mobe 10{a))
Principal recaivablas

Deposits on fixed assets

Cither receivablas

The Group The Gompany

2026 2025 2026 2025
§°000 £000 $'000 £'000
4,725,319 3,664,065 4, T25.318 3 664,065
(22, 768) (25.158) (22.768) _  (25.158)
4,702,551 3,638,906 4,702,551 3,638,906
¥i0.881 76,266 48,801 75,688
227396 158,773 227,396 163,285
502,751 431,652 502,751 431,652
3r.509 30,960 37,509 30,960
177,726 282 222 177,726 257 532
5718814 4,618,779 5,697,734 4,558,024
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18. Cash and Cash Equivalents 20, Borrowings
(a) Composition of borrowlings
The Group The Company The p and Com
2026 2025 2026 2025 2026 2025
| ' : $'000 000
$'000 $'000 $°000 §'000 Total borrowings -
Cash and bank balances 3,416,744 3,035,870 2822 358 3,430,140 Bank loans -
. Long term 6,251 962 6,058,755
5,339,264 7.451,870 4,744 878 6,946, 140 c 6,519,008 7112882
wrrent -
Bank overdrafts (Note 20) (267,046)  (153,937) (267,046) (153,937) Bank overdraft (Note 17) (267 046) (153,937)
Current portion of long-term loans (1,239 645) (711,201)
sor2.218 7297933 4477832 6782203 Total current bomewings (1506.691)  (B65.138)
Mon-current bomsaings 5012317 6,247 554
The weighted average effective interest rates on cash and short-term bank depaosits at the year-end are
as follows:
2026 2025 The Group and Company
o, ap 2026 2025
. 5'000 £'000
Short-term deposits — Nom-current -
JE 5.25 6.19 i. Mational Commercial Bank (2027) 72,350 143,179
Uss 499 4.50 i, Bank of Nova Scotia [ 2028) 143711 2,075,778
i, Bank of Mova Scotia [ 2061) 4,742 461 4,739,798
6,251,962 6,958,755
19. Payables
“ Less: Current portion (1,239,645) (711,201}
2026 2025 2026 2025 Non-current borrowings
$'000 $'000 $'000 $'000 i. This loan & unsecured and altracts interest at a fixed rate of 5.5% per annum. It is
repayable over seven years at $17 800,000 per quarter. The carrying value includes
Trade payables 4,533,192 4,835,963 4533192 3,835.063 unamartised commitment fees of $5411,000 (2025 - $821,000).
Statutory contributions payable 178,812 149,852 178,812 149,852 ii. This loan is unsecured and attracts interest at a fixed rate of 6.0% per annum for years 1
- - 3, and at 8 variable rate based on the curmant 130 day weighted average treasury bill
Linddand payabia 866,010 565,60 856,010 B6S,020 yield plus 2.25% for years 4 - 6. [1is repayable over six vears al $160,000,000 per quarter
Accrued expenses 1,188,106 1,075,052 1,183 976 1,054 816 after an initial moratorium period of up to 15 months from the initial disbursement. The
carrying value includes unamortised commitment fees of 32,689,000 (2025 - 54 222 000).
Payables 1o related partes (Mot 10 (8)) 1,431 451 1,131,839 1,431,451 1,131,839
ik This koan is unsecured and aliracts interest al a fixed rate of 8.75% per annum. It is
Other payables 603,640 600,723 583,924 506,064 repayable over 6 years  al  $132,111,000 per quarter. There is a final payment
8.801.211 7 659,057 B.77T.365 7 634,162 at the end of the loan tarm for $2,113,778,000. Tha loan includes an  initial  moratorium

period of up to 15 months from the initial disbursement. The carrying value includes
unamortised commitment fees of 513,539 000 (2025 - 516,202,000).
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20, Borrowings (Continued)
(b) Interest rate risk exposure

The weighted average effective inlerest rates on borrowings at the vear-end were as follows:

The Group and Company
2026 2025
W e
Current -
Bank overdraft IBTS 17.75=2375
Bank bormowings 544 5.50-8.75
Mon-current -
Bank bomowings 8,44 5.50-8.75
21. Share Capital
2026 2025
£'000 §'000
Authorised -
4,000,000,000 (2025 — 4,000,000,000) Ordinary stock units
Issued and fully paid =
3.80:3,250,000 (2025 — 3,803, 250,000) Ordinany stock wnits at no par
walue 1,458,135 1,423 539

Az of June 30, 2026, there wera 37,989 495 units [2025: 30,654 354) held in Treasury.

145



Page 52 Page 53

Wisynco Group Limited Wisynco Group Limited
Motes to the Financial Statements Motes to the Financial Statements
30 June 2026 30 June 2026
(expressed in Jamaican dollars unless otherwise indicated) (expressed in Jamaican dollars unless otherwise indicated)
22, Other Reserves 24, Deferred Income Taxes
The Group and Company Deferred income taxes are calculated in full on temporary differences under the liability method using
a principal tax rate of 25%.
2026 2025
£'000 000 Th movermeant on the defermed incomea tax account is as follows:
Realised gains 24,808 24,998
Unreaksad surplus on revaluation of land and buildings 72,740 72,740 The Group and Company
LTIP payments, nat of taxes 655,105 555,636 2026 2025
Fair value gains on financial instrumenis — fair value through other £'000 £'000
comprehensive income 108 662 85,932
i 386,290 323,141
861505 749,506 At the Beginning of the yeer
Debited to profit or loss (Mole 8) 563,691 80,121
Realisad gains Credited to other comprehensive income (OCI) (25.248) (26.972)
This represents realised gains on the sale of assats,

Urrealised surplus an revaluvation of land and building
This represents freehold land and buildings which were valued in 1993 by Stoppi Caimey Bloomiield

and the resulting revaluation surplus of $72, 740,000 was credited to capital reserve. The revalued The mowvement in deferred tax assets and liabilities during the vear is as follows:
amounts were used as the deemed cost of these assels, upon transition to IFRS.

Deferred tax liabilities
%mﬂﬁﬂﬁm instrumeanits measured at fair value through other comprehensive income
m represents the fair value of quoled equity insirumeanis. Excess of The Group and Company
Long Term inceniive Plan payments _ _ _ _ Mmﬂ;afiﬂr; I.Inr;:::;:
The LTIP payments reserve is used to recognise the grant date fair value of options issued to Exchange P—
employees but not exercised under the Group's LTIP (Note 28). Deprec I:;_"TI: Ol Racehiiie  Libhss Tt
£'000 £'000 £'000 £'000 £'000
23. Net Profit / Retained Earnings At 1 July 2024 454 505 10,519 6,668 - 471,892
The Group Debited to profit or loss 119,731 (7.048) - 165,285 277,870
2026 2025 At 30 June 2025 974,236 3473 6,868 165285 749,862
$'000 £'000 (Cradited VDebited to profit or loss 568,083 {1,602) 2,703 (30,650) 538,534
Al beginning of the year 25 39680.661 22.676.974 At 30 June 2026 1,142,319 1,871 9,571 134635 1,288,396
Met profit attributable to:
Company 3,935,753 4,311,792
Subsidiary 100,567 104,862
Associate 87,159 {1,934}
4,123,479 4,414,720
Dividends (1,731,786)  (1,731,033)
At end of the year 27,752,354 25,360,661
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Wisynco Group Limited Wisynco Group Limited
Motes to the Financial Statements Motes to the Financial Statements
30 June 2026 30 June 2026
(expressed in Jamaican dollars unless otherwise indicated) (expressed in Jamaican dollars unless otherwise indicated)
24, Deferred Income Taxes [Continued) 25, Cash Provided by Operating Activities
Deferred tax assets Cash provided by operating activities includes the following amounts:
Employee  Unrealised The Group The Company
share Farelgn
Acerued aptian exchange Interest
vacation scheme losses  payable Other Lease Tatal 2026 2025 i:l'ﬁﬂ J“:ms
$'000 $'000 $000  S00D  §'000 _ §'0DD___ $'0D00 ¥000 ¥000 ¥000 ¥000
AL 1 July 2024 18,663 105,244 7.758 4312 12774 T 148,751 Nel profit 4123479 4,414,720 3935753 4,311,792
Credited to profit or loss 6,069 - 3225 11,693 - 198862 167.849 Items not affecting cash:
Credited to OC| 26,972 - - - - Zan
AL 30 June 2025 24732 132,216 10383 16005 12774 166862 363572 Share of results of associates (Note 14) (87,158) 1,934 - '
Debited to profit or loss (3.232) i (2645) 12,385  (3304) (28,361) ‘225-51:3 Depreciation (Note 11) 2,303,023 1,772,008 2303023 1,772,008
Credited to OCI . ; - . . . \ o
Amartisation (Note 12) 116,298 . 116,258 .
1 1
AL 30 June 2026 21.500 157,464 8338 28300 9470 138,501 353,663 Amartisation of loan commitment fees
(Note 25) 4,407 2,188 4,407 2,188
The amounts shown in the statement of financial position include the following to be recovensd or settied Mon-cash employee benefits expense -
after more than twelve manths: LTIP payments (Mate 8) 84 541 88,335 B4, 541 83,335
Gain on sale of property, plant and
The Group and Company equipment (16,215) (10.565) (16.215)  (10,565)
<R A= Interest income (Note 7) (518,820) (479.640)  (516.920)  (479,640)
S ¥000 Dividend income (Note T) (14,342) (17.624)  (14.342)  (17.624)
Lietomed tax assets 1o ba recoverad 363,863 132,218 Interest expense (Note 7) 563,403 165,455 563,403 165,455
Dweforred tax liabiktes to be satfled 1,288,396 574,236 Taxation expense (Note &) 1,513,561 1,090,555 1,513,561 1,080,555
Exchange less on foreign currency
Deferred income tax assets and liabilities are offset when there is a legally enforceable right to set off balances 273,758 4. 844 278,072 3,590
current lax assels against current tax liabilities and when the deferred income taxes relate to the same 8,353,834 7,042,210 8,251,581 6,536,094
fiscal authority. The following amounts, determined afler appropriate offsetting, are shown in the ) ) .
statement of financial position. Changes in operating assets and liabilites:
Inventories (1.203,339) (667.249) (1,203,338) (B6T.245)
Receivables and prepayments (1,100,035) 44,957 (1,099,710) 40,911
The G nd Co A23)
g SO ooy Trade and other payables 995,589 (344.765) 996,638 (342,423
2026 2025 Cash generated from operations 7,048 049 8,075,153 6,245 170 5867 333
£'000 £'000 Taxation paid (998 042) (1,080.493) (998.042)  (1,080,493)
Deferred tax liabiliias (924 733) (385,290) Cash inflow from operating activities 6.,048.007 4994 660 5947128 4885840

Al end of the year

(924.733) {356.290)
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MNotes to the Financial Statements
30 June 2026
(expressed in Jamaican dollars unless otherwise indicated)

Page 56

25, Cash Provided by Operating Activities [Continued)

Reconciliation of movements of liabilities to cash flows arising from financing,

Amounts represant bank and other loans, excluding bank overdrafts

Opening Balance

Additions

Lease repaid

Loans repaid

Interest expanse

Interest paid

Foreign exchange translation
Amortisation of commitment fees
At end of the year

Opening Balance

Additians

Leasa repaid

Loans repaid

Interast expanse

Interest paid

Foreign exchange translation
Amorntisation of commitrmeant fees
Al end of the year

The principal non-cash transactions include the recognition of Aght-of-use assets (Mole 11).

. Dividends

23 cents par stock unit paid 15 April 2025 (dectared on 30 Januany 2025)

23 cents per stock unit paid 12 August 2025 (declared 26 June 2025) -
23 cenls per stock unil paid 4 March 2026 (declared on 30 January 2026) 865,776
23 cents per stock unit paid 11 Auwgust 2026 (dedlared on 26 June 2026) BGE,010

The Group and Company
2026
Loans Leases Total
£'000 £'000 £'000
6,958 755 BED, 664 7,639,418
. 162,249 162,249
- (286,969) (286,969)
(r11,201) - (711,201)
519,327 44,076 563,403
(519,327) (44,076) (563,403)
- (1,942) (1,8942)
4,407 - 4,407
6,251,961 554,002 6,805,063
The Group and Company
2025
Loans Leases Total
$'000 $'000 £'000
2846 212 178,756 3,125 968
4,756,000 728,465 5484 465
- (249,543) (249,543)
(729,000) - (729,000)
140,537 24919 165 456
(164,770) (24,919) (189,689)
- 21,986 21,886
8 776 - 9 776
6,958 755 GE0, BE4 7639419
2026 2025
£'000 £'000
BGS 405
865,628
1,731,786 1,731,033

Page 57

Wisynco Group Limited

MNotes to the Financial Statements

30 June 2026
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27. Long Term Incentive Plamn

On Qctober 1, 2019, the Group established a Long Term Incentive Plan administered by a committes
of thie Board of Directors. The Group received the approval to authorize a maximum of 5% of the total
number of issued shares of no-par value, to be set aside for allocation and sale o the executive and
other key management of the Company. The allocation and sale of these shares are governead by the
provisions of the Company's Long-Term Incentive Plan Policy and the plan provides for an equitable
adjustment of the allocated number of shares by reason of stock splits, stock dividend, recapitalization,
combinations or exchanges of shares,

The plan is designed to provide long term incentives for executive and key management to deliver
long-tarm shareholder returns. Under the plan, participants are granted oplions which vest when
senvice conditions are met. Paricipation in the plan iz at the board's discretion, responsibility for which
has been delegated to the Corporate Governance and Compensation sub-committes. No individual
has a contraciual right io paricipale in the plan or to receive any guaranieed benefits,

Options are granted under the Plan for no consideration and camy no dividend or voling rights. When
exercisable, each oplion is convertible inlo one ordinary stock unit. The exercise price of oplions s
detlermined by the Corporate Governance and Compensation Committes,

Options granted under the plan during the financial year 2026 are as follows:

Average
exercise price Number of
per option options
5
As at 30 June 2024 15.68 85,626,000
Granted during the year = .
Exarcized during the year 14.06 [3.419,371)
Forfeited during the year 20.23 (1,878,000)
Expirad during the year 23.00 (8,903,000)
Ag at 30 June 2025 1591 71,425,629
Granted during the yaar - -
Exercized during the year 15.76 (1,664 853)
Forfeited during the year 16.53 (7,257 ,000)
Expired during the year .
As at 30 June 2026 62,503,770
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MNotes to the Financial Statements MNotes to the Financial Statements

30 June 2026 30 June 2026
(expressed in Jamaican dollars unless otherwise indicated) (expressed in Jamaican dollars unless otherwise indicated)

27. Long Term Incentive Plan (Continued) 28. Acquisition of Business - Ringlall Bottlers Limited (Continued)

The number of options vested and exercisable al the year-end is 35,921,770 (2025 - 19,441 629),
Zano aplions (2025 - 8,903,000) oplions expired during the panod.

The assets and liabilities recognised as a result of the acquisition are as follows:

2026 2025
Share oplions cutstanding at the end of the vear have the following expiry dates and exercise prces: $'000 5000
Inventories 190,669 .
Share oplions Share options Plant and equipment 92 500
Grant date Expiry Data Exercise Price 30 June 2026 30 June 2025 Intangible assets: customer contracts Ezlﬁﬁ.ﬂ i
1Apr <hes Lo ainnd i 17,793,500 19,441,629 Net identifiable assets acquired 375,729 .
1 Mar 2023 1 Jan 2029 17.45 18.128.270 20,762,000 Add: bargain purchase (23,769)
1 May 2024 1 Jan 2030 168.21 26,582, 000 31,222 000 Met s acquined 51,960 .
Total 62,503,770 71,425,629

) o _ _ _ The acquired business contributed revenues of $397,000.000 and net profit of $139.000.000 to the
The fair value at the grani dale is independently determined using an adjusted form of the Black- group fior the period from 25 July 2025 to 30 June 2028,

Schodes modal which includes a Monte Cardo simulation modal that takes into account the axercise

price, the term of the option, the impact of dilution (where material), the share price at the grant date Purchase consideration — cash outflow:

and expected price volatility of the underlying share, the expected dividend yield and the risk-free 2026 2025
interest rate for the term of the oplion. $'000 $'000
There were no options granted during the year ended 30 June 2026. Cash outflow, net of cash acquired 351,860 -
Cash consideration 351,960 -
28. Acquisition of Business - Ringtall Bottlers Limited Less: balanoas acquired - -
h 1, -
On July 25, 2025, Wisynco acquired the production assets of Ringtail Bottlers Limited ("REL"), as well Eﬂk rdraft * EEE-II -

as the exclusive right o manufacture Stone’s Ginger Wine and a small porfolio of queurs for the A ave ) ) o
Jamaican, Caribbean and US markals. Net outflow of cagh = investing activities 351,960 -

Acquisibon-relaled cosfs

The acquisition is accounted for as a business combination under IFRS 3 — Business Combinations,
Following the identification and measurement of the acquiree’s idenlifiable assels acquired and
liabilities assumed at their acquisition-date fair values, the fair value of the net idenlifiable assels
acquired exceeded the consideration fransferred by $23,769,000. The Group determined that the
resulling gain represented a bargain purchase.

Acquisition-related costs of 35,600,000 that were not directly atiributable to the issue of sharaes are
included in administrative expengses in the statement of profit or loss, and in operating cash flows in
the statemant of cash flows.

248. Segment Raporting
Tha gain on bargain purchase was recognized in Other Income within the profit or loss statement, in
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accordance with IFR3 3. The production assets are recognized in the Company’s Plant, Propery &
Equipment al replacement valug, and are deprecialed over their estimated useful life. The exclusive
manufacturing rights are recognized as an intangiblea assat and are amortized over the contractual
term.

Details of the purchase consideration, the net assels acquired and goodwill are as follows:

Purchase consideration:
2026 2025
£'000 £'000
Cash paid 351,960

Total purchase consideration 351,960

The CODM regularly reviews local versus exporl sakes, howewvar, the local and exporl sales do not
meet the threshold of a reporlable segment under IFRS 8 and as such no separate segment
information is presented. There are no individual customers that constitute more than 10% of tatal

revenue and the CODM does nol review assets and liabilities on a segment basis.

. Subsequent Events

The Company declared a dividend of $0.23 cents per stock unit pavable o stockholders on record
as at July 10, 2026 with a payment date of August 11, 2026,

The Group evaluated events occurring after the reporting date through the date the financial
statements were authornsed for issue. Mo events have cocummed subsequent to the reporling dale
that would require adjustment o, or disclosure in, thesa financial stalements.
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